University of New Orleans 1

10.1.24 t0 3.31.25 Incident Report?
Responsible Employee Reporting?® Total
a. Number of employees who made false reports 0
i.  Number of employees terminated 0
b. Number of employees who failed to report 0
i.  Number of employees terminated 0
Power-Based Violence Formal Complaints*
a. Formal Complaints received
b. Formal Complaints resulting from an occurrence of
power-based violence
c. Formal Complaints resulting in discipline or corrective 0
action
Type of discipline or corrective action taken
For example: Suspension or Expulsion
Retaliation®
a. Reports of retaliation received 0
b. Investigations 0
c. Findings
i. Retaliation occurred 0
ii.  Retaliation did not occur 0

"Include the name of the institution or the system submitting the report.
2 Information submitted to the Board of Regents (BOR) should include data on incident reports submitted on
April tenth and October tenth as outlined in RS 17:3399.13.1.

3 Although this section is not required by Act 472, BOR requests statistics related to a responsible
employee’s failure to comply with reporting requirements for data collection purposes.

4 In accordance with Act 472, the Chancellor’s report shall include (1) the number of Formal Complaints of
power-based violence received by an institution, (2) the number of Formal Complaints which resulted in a

finding that power-based violence violations occurred, (3) the number of Formal Complaints in which the
finding of power-based violence violations resulted in discipline or corrective action, (4) the type of discipline
or corrective action taken, and (5) the amount of time it took to resolve each Formal Complaint.

5 In accordance with Act 472, the Chancellor’s report shall include information about retaliation which
includes the number of reports of retaliation, and any findings of any investigations or reports of retaliation.


https://url.avanan.click/v2/___https://www.legis.la.gov/Legis/Law.aspx?d=1239513___.YXAzOnVuaXZlcnNpdHlvZmxvdWlzaWFuYXN5c3RlbTphOm86MjQ4ZTBkNTg1MWEwNWY3ZmQ2YjliMzYyZTBiMjEwODA6Njo2OTU4OjJlMjdjNmZkM2QwNWE3YTE2YTQ5YjE5NTI3NzgxZTAwMjg1YmMzNmQzODI5NjE4Y2JhOGQxM2JhN2U2YzMzNjc6cDpUOk4

Chancellor’s Incident Report
(Month/Year - Month/Year)

Date Formal Complaint Filed [1] Type of Complaint [2] Status of Formal Complaint [3] Basis for Complaint [4] Disposition [5] Disciplinary Status [6] Gender of Complainant [7]  Gender of Respondent [8]
C signed IR Agreement
2.9.25 Power Based Violence NOA & Dismissal issued 2.18.25 Sexual Assault/Rape Informal Resolution requeted by C 4.2.25; pending R signature Female Male

Finalized 12.19.24: Conduct
Informal Resolution - R Accepted Admonition; Educational
Responsibility - agreed upon by Project; No Contact
9.19.24 Title IX Final Instiutional Action 12.19.24 Sexual Harassment Parties Directive Female Male

[1] Information about Formal Complaints is specifically required to be included in
the Chancellor’s report. For convenience, BOR Recommends the Title IX
Coordinators’ reporting in the third column serve as the basis of information to be
included in the Chancellor’s report, so effectively Title IX Coordinators can copy
and paste their reports regarding Formal Complaints into the Chancellot’s report.

[2] Type of Complaint, Title IX or Power-Based Violence (PBV).

[3] Status of investigation as it pertains to Formal Complaints filed for an
accusation of power-based violence or retaliation. If closed, length of time taken to
resolve complaint.

[4] Type of power-based violence or retaliation alleged.

[5] Disposition of any disciplinary processes arising from the Formal Complaints.

[6] Institution should indicate where they are in the disciplinary status and also note
if there was a sanction imposed and what sanction was imposed.

[7] Although not required by law, for data collection purposes BOR requests
information pertaining to the gender of both the Complainant and Respondent.

[8] Although not required by law, for data collection purposes BOR requests
information pertaining to the gender of both the Complainant and Respondent.




UNO Chancellor’s Data Report Narrative

April 2025

The UNO Chancellor’s Data Report shows that zero employees made “false reports” to the
Title IX Coordinator. One formal complaint was resolved from the previous reporting period
and that resulted in an informal resolution where the respondent accepted responsibility.
The terms agreed upon by the parties included: conduct admonition, educational project,
and a no contact directive. One formal complaint was received during this reporting period.
That formal complaint resulted in an informal resolution and the negotiated resolution is
ongoing, so there is no disposition to report at this time.
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