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Background:

The drafting of this Constitution took place over the Summer, 2016. The newly formed Student
Government Association created its annual Constitutional Review Board for the first time
according to the Constitution adopted by the student body in the 2015-16 academic year. That
Constitution, which reformed UNO’s governing student body as a Student Government
Association, also assumed an influx of funding from a student self-assessed fee (SSAF) to make
improvements to the University. The Review Board met twice during the Summer to identify
the changes necessary to reflect the failed SSAF measure with the following document as the
result. The 2016-17 Constitutional Review Board’s membership included:

SGA President Antonio Torres,

SGA Vice President Matthew Schantz,

SGA Vice President of Programming Ladajah Steele,

SGA Chief Justice Shawn Waltz,

SGA Chief Communications Officer, Senator Chance Aucoin,
Clerk of the SGA Senate Anissa Chenevert,

SGA Advisor LeeAnne Sipe,

SGA Advisor Lajana Paige, and

former SGA Parliamentarian and Senator Charles Hollis

Through their combined efforts, this Constitution was drafted and submitted to the UNO SGA
Senate and passed to allow for a Student Referendum to take place on the question of whether
or not to implement this Constitution.

Additionally, this Constitution provides the University of New Orleans with a Graduate Student
Council, an organization designed to better represent the needs of graduate students. The
graduate students of the University have been meeting since 2015 to establish a Constitution for
an organization focused on professional development and funding speakers and conferences
with the aim of preparing the graduate students to be competent professionals. The
establishment of a graduate student organization also brings UNO on par with other American
universities that already have one. The fruits of their collaboration resulted in Article VI of this
document.
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Preamble:

We the Students of the University of New Orleans hereby establish this Constitution;-het
because-it-was-asked-ef-us;-but because students deserve to be governed and represented
in the fairest and most democratic way possible. This Constitution recognizes the
students of the University of New Orleans’ right to democratic self-determination and
their ability to promote the general welfare of the student body and its academic

Definitions:

Good Standing — a status of never having been expelled or convicted of a crime of the
SGA leading to being removed from office.

Electorate — constituents; those for whom an officer/official is designated to represent.

Departmental leader — The UNOSGA officer who is the SGA head of his their respective
department.

Regularly scheduled meeting — meetings which are scheduled on a regular basis in the
UNOSGA Master Calendar.

Non-binding resolution — a written motion adopted by a deliberative body that cannot
progress into a law. The substance of the resolution can be anything that can normally be
proposed as a motion.

Student Referendum — is a direct vote by the electorate on a single political question that
has been referred to them for a direct decision.

Political Question — an amendment to the UNOSGA Constitution, a request to fund
something through an increase of tuition, a request to fund something though creation



and/or increase of a fee or fees, a law, or the allocation of funds from a UNOSGA
controlled account or fund.

Rules and Procedures — the rules, ethics, procedures, regulations, and customs governing
meetings and other operations of a department.

By-laws — regulatory laws which may apply to a certain area of the UNOSGA or to the
entire UNOSGA; an official compendium of additional rules and procedures for
legislative and organizational bodies under the UNOSGA.

Veto — rejection of an active legislation passed by the relevant legislative body.

Ex-officio — position tied directly to the officer’s job description.

Slate system — is a group of candidates that run in multi-seat or multi-position elections
on a common platform.

Executive Fund — fund only accessible through Executive Orders by the President.

Senate term — one academic year beginning at the Invocation during the UNOSGA Spring
Inauguration.

Senate Operating Account — money set aside for the Senate to allocate through passed
legislation.

Senate Reserve Account — money accumulated from funds left over at the end of each
senate term and used for one-time purchases. (NOTE: this definition is specific to how
the SGA Reserve Account applies to the UNOSGA Senate. For a more complete
definition, contact the UNO Finance department.)

Financial legislation — legislation with money tied to fit.

Monthly Allocation Block — allocation requests issued by organizational and University
departments bundled together by the finance committee for the senate to vote upon as one
piece of legislation.

Discriminatory — making or showing an unfair or prejudicial distinction between different
categories of people or things, especially on the grounds of race, age, or sex.

Filed motion — a written motion.

Legislative jurisdiction — to have the prerogative to write legislation.

Censure — for a senator to be prohibited from being recognized by the Presiding Officer
for any further discussion during the course of a meeting.

Recusal request — request to be exempt from being asked to vote, speak, or deliberate on
any issue due to bias or a conflict of interest.

Retroactive — taking effect from a date in the past.

NOTE: “He,” “she,” “her,” and “his” have all been chosen as gender neutral pronouns
throughout this document. The use and frequency of each pronoun is arbitrary and
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completely at the discretion of the writer of each section. The reader should not attribute



bias or discrimination due to the number of times each is used relative to the others.



1.

Article I. General Provisions

1.1.

1.2.

Establishment:

1.11.

1.1.2.

1.1.3.
1.1.4.

1.1.5.

1.1.6.

1.2.1.

The name of this organization shall be the University of New Orleans
Student Government Association (UNOSGA, Student Government
Association, or SGA).

The UNOSGA is the governing, representative, deliberative, and
administrative organization of the student body of the University of New
Orleans, and is a duly constituted and legally recognized independent

collegiate organization within the University of New Orleans (UNO).

The UNOSGA shall be the only Student Body Governing Organization.
All other Student Organizations shall be considered a part of the
UNOSGA.

The UNOSGA shall be governed and operated by the following UNOSGA

policy.

UNOSGA policy consists of the UNOSGA Constitution and By-laws.
Purpose:
The UNOSGA is a Student Body Governing Organization through
which students can:

1.2.1.1.
1.2.1.2.

1.2.1.3.
1.2.1.4.

1.2.1.5.

1.2.1.6.
1.2.1.7.

1.2.1.8.

1.2.1.9.

Express their concern for the welfare of students at the University;
Develop and disseminate ideas for the improvement of student life
and education;

Contribute to the formation of relevant University policy;

Control the allocation and budgeting of all Student Self Assessed
Fees paid by students;

Promote cooperation among UNO Students, Faculty, Staff, and
Administration;

Protect the rights of the UNO Student Body;

Provide official channels through which the opinions and desires
of UNO students may be expressed formally;

Promote the academic freedom, responsibility, excellence, and
diversity of UNO Students;

Foster awareness of the UNO student’s position and welfare on
campus, in the metropolitan area, state, national, and international
communities;



1.2.1.10.  Send representatives to the local, state, and national governments
to advocate on behalf of the UNO Student Body and UNO as an
institution.
1.3.  Antidiscrimination Policy:

1.3.1.  The University of New Orleans and the UNOSGA does not discriminate
on the basis of race, color, age, ethnicity, religion, national or ethnic
origin, pregnancy, sexual orientation, gender identity or expression,
genetic information, sex, marital status, physical or mental disability,
veteran status, or any other characteristic protected under applicable
federal or state law.

1.4,  UNOSGA Membership:

1.4.1. UNOSGA Membership includes all duly enrolled students and all SIL
registered student organizations in good standing with the Office of
Student Involvement and Leadership and the UNOSGA.

1.4.2.  SIL registered Student Organizations are considered in good standing by
annual review under the procedures defined in the UNOSGA By-laws, and
the status of being in good standing may be lost throughout the academic
year.

1.5. Voting Rights:

1.5.1.  All duly enrolled students shall be considered eligible to vote in any
election sponsored by the UNOSGA.
1.5.1.1.  This provision shall not be interpreted to mean that all duly
enrolled students comprise the electorate for any election.
1.5.1.2. An UNOSGA election’s electorate shall be defined in the rules
establishing that election’s process.
1.5.1.2.1. This shall be found in the UNOSGA Bylaws, section 700
1.5.1.3.  Defining the electorate for each established and created electable
position is required.
1.6. UNOSGA Organizational Structure:
1.6.1. The UNOSGA shall consist of five departments:
1.6.1.1.  the Executive Department
1.6.1.2.  the Legislative Department
1.6.1.3.  the Judicial Department
1.6.1.4.  the Graduate Student Council- Department
1.6.1.5.  The Privateer Council
1.6.1.6.  the Programming Department

1.7.  UNOSGA Departmental Leadership:
1.7.1. The UNOSGA Departmental Leaders shall be:
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1.7.1.1.  For the Executive Department:

1.7.1.1.1. the UNOSGA President
1.7.1.2.  Forthe Legislative Department:

1.7.1.2.1. the UNOSGA Vice President for Legislative Affairs
1.7.1.3.  For the Judicial Department:

1.7.1.3.1. the UNOSGA Supreme Court Chief Justice

1.7.1.5.  For the Programming Department:
1.7.15.1. the UNOSGA Vice President for Programming
1.8. The UNOSGA Officers shall be:

1.8.1.  Any Departmental Leader, Executive Department Officer, anyGraduate
Student-CouncH-Officer—any Senate Officer, any SAC Officer, any Justice
of the Supreme Court or other judges as defined by the judicial
department, any-Judge-of-atower-Court; any Senator, and other Officer
Prescribed in the UNOSGA By-laws.

1.9. UNOSGA Officials:
1.9.1. The UNOSGA Officials shall be:
1.9.1.1.  All Non-UNOSGA Officers appointed or inducted by a
department.
1.9.1.2.  This would include positions such as Hke-senators and
SAC voting members.
1.10. UNOSGA Officer and Official Qualification Standards:
1.10.1. To be a UNOSGA Officer and/or Official these minimum standards must
be met at the time of qualifying for a position.
1.10.2.  The minimum standards for all UNOSGA Officers and Officials are:
1.10.2.1. Atleasta2.0 GPA.
1.10.2.2. Enrolled in at least nine (9) credit hours if an Undergraduate student;
1.10.2.3. orenrolled in at least six (6) credit hours if a Graduate student.
1.10.2.4.  In good standing with UNO and the UNOSGA.
1.10.2.5. To not have been removed and/or impeached from any UNOSGA
Officer or Official position.
1.11.  Departmental Qualification Standards Authority:
1.11.1.  Each Department may create more stringent Qualification standards for
any position.

1.11.1.1. Increased qualifications must be initiated by the Departmental
Leader of the relevant department or the Constitution Review
Board.
1.11.1.2.  Increased qualifications must be approved by the UNOSGA Senate
by a simple majority of seated senators.
1.11.2.  Increased Qualification standards may be lowered, but are prohibited from
being lower than the Constitutionally defined minimum requirements.
1.11.2.1.  Lowering Qualification standards must be approved by the



UNOSGA Senate by a % majority of seated senators.
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1.12.

1.13.
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Exclusionary Office Rule:

1.12.1.  No Student shall hold more than one position as a Departmental Leader or

a UNOSGA Officer, concurrently.
1.12.1.1.  Unless holding multiple positions is explicit to their office, or it is
a non-voting, non-officer membership to SAC.

1.12.2.  This rule does not in any way prohibit membership or officer status to

other student groups.
UNOSGA Meeting Scheduling Policy:

1.13.1.  There shall be a publicly accessible UNOSGA Master Calendar.

1.13.1.1.  The Master Calendar shall include, at minimum, all UNOSGA
meetings, UNOSGA events, and UNOSGA sponsored events.

1.13.2.  The Office Manager shall maintain the UNOSGA Master Calendar.

1.13.3.  For all UNOSGA meetings, the Office Manager shall act as the UNOSGA
scheduler.

1.13.4.  As UNOSGA scheduler, the Office Manager will approve or deny all
schedule requests filed.

1.13.5.  Once a schedule request is approved it shall be added to the UNOSGA
Master Calendar and is considered a valid meeting.

1.13.6.  The Office Manager must file a denial justification for all schedule request
denials that they make.

1.13.7.  The Office Manager shall not approve meetings that conflict with already
established meeting times, unless there exists no other available time for a
meeting to occur that the participants can be available.

1.13.8. A permanent change to a regularly scheduled meeting must be approved
seven (7) calendar days prior to the proposed meeting date.

1.13.9.  All regularly scheduled meetings must have their regular meeting time
established by the second week after the Spring General Elections, or
within two weeks of creation.

1.13.9.1.  Any committee chair may petition to the office manager to have
their meetings be regularly scheduled on the UNOSGA Master
Calendar.
1.13.10.  The Regular Scheduled Meetings may include:
1.13.10.1.  Senate Sessions
1.13.10.2.  Standing Senate Committee Meetings
1.13.10.3.  Legislative Executive Committee Meetings
1.13.10.4.  Executive Cabinet Meetings
1.13.10.5.  Supreme Court Meetings
1.13.10.6.  Central Budget Committee (CBC) Meetings
1.13.10.7.  CBC Sub-Committee Meetings
1.13.10.9.  Student Activities Council (SAC) Cabinet Meetings
1.13.10.10.  Student Activities Council (SAC) Meetings
1.13.10.11.  Election Commission Meetings
1.13.10.12.  Any Executive Committee Established
1.13.10.13.  Any Legislative Committee Established
1.13.10.14.  And any other Regular Meeting established within UNOSGA
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policy.
1.13.11.  Special Senate sessions must request a scheduled time with the Office
Manager forty-eight (48) hours in advance of the proposed meeting time.
1.13.12. Irregular (Special/Unscheduled/One time) meetings shall have their
schedule request filed with the Office Manager seven (7) calendar days in
advance of the proposed meeting time.
1.13.12.1. Department Leaders may call for ad hoc emergency meetings for
their Departments only requiring twenty-four (24) hours of notice
to the attendees and the office manager to be valid.
1.13.12.2. The Office Manager is required to communicate emergency
meetings and inform all relevant parties and update the UNOSGA
Master Calendar.

1.13.13.  The first regular Senate Session is to occur within the first full
academic week of each semester.

1.13.16.  In the event that a conflict arises in which the University is not open or a
holiday is occurring which results in a regular Senate Session to not be
able to occur, a Senate Session shall be scheduled for the next possible
regularly scheduled day.

1.13.17.  All regular Senate Sessions shall be scheduled with the Office Manager by
the third week of each semester.

1.13.18.  All meetings may be subject to emergency cancellation at the discretion of
the Office Manager or by proper University policy. The Office Manager
must send out a reason to all affected parties within 24 hours of an
emergency cancellation or within the original cancellation message.

1.14. UNOSGA Retreats:
1.14.1.  The purposes of the UNOSGA Retreats are the training and development of
the UNOSGA Officers, Officials, and Staff for the betterment of UNO and
the UNOSGA.



1.14.2.

1.14.3.
1.14.4.

1.145.

1.14.6.
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A UNOSGA retreat must take place within fourteen (14) calendar days of
the start of a semester.

There must be at least one (1) UNOSGA retreat per semester.

The Vice President is responsible for the organization and execution of the
UNOSGA Retreats.

All UNOSGA Officers and Officials are required to attend at least one
UNOSGA retreat a year unless otherwise specified within the UNOSGA
Constitution or UNOSGA By-Laws.

Failure to attend a UNOSGA Retreat results in immediate removal from
UNOSGA positions for which attendance is required.

1.14.6.1. The Vice President is required to maintain a list of all UNOSGA

Officers and Officials who have attended or need to attend a
UNOSGA retreat.

1.14.6.2. The Vice President shall inform any UNOSGA Officer or Official

who is at risk of losing their office from not attending a retreat at
least fourteen (14) calendar days before the final UNOSGA retreat
of the academic year. The Vice President shall announce retreats to
every required party fourteen (14) calendar days before these retreats
are to be had.
1.14.6.2.1.The Vice President shall inform any UNOSGA Officer or
Official who did not attend a UNOSGA retreat after the final
retreat takes place that the Officer or Official has been removed
from their position.

1.14.6.3. Should required parties not be able to attend SGA retreats, a

message must be sent to the Vice President at least one (1) week in
advance of this event, unless an emergency arises. It will be up to
the discretion of the Vice President as to whether this excuse is
valid.

1.15.  Executive or Judicial Vacancy Policy:

1.15.1.

1.15.2.

In the event of an Executive department or Judicial department vacancy,
The UNOSGA President is required to make a formal announcement of
their appointment to this position at the next UNOSGA Senate Session.
A formal announcement of an appointment to fill a Judicial or Executive
Department Vacancy consists of:

1.15.2.1.  The filing of an Appointment Form by the UNOSGA President

with the Vice President of Legislative Affairs prior to the next
Senate Session following a vacancy.
1.15.2.1.1. The Appointment Form must contain the appointee’s:

1.15.2.1.1.1. Name

1.15.2.1.1.2.  Student ID Number

1.15.2.1.1.3.  Major

1.15.2.1.1.4.  College

1.15.2.1.1.5.  Position being appointed to

1.15.2.1.1.6. A list of Campus Organization Memberships and
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Positions held and for what duration, past and

present.

1.15.2.1.1.7. Al UNOSGA Positions held and for what duration,
past and present.

1.15.2.1.1.8. Resume
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1.15.2.1.2. The Vice President of Legislative Affairs shall make this
information available for all bodies that are deliberating the
appointment.
1.15.2.2.  The oral announcement at the next Senate Session following a
vacancy.
1.15.2.2.1.The oral announcement shall not take place until after the
filing of an Appointment Form with the Vice President of
Legislative Affairs.

1.15.3.  Following the formal announcement at the Senate Session, the UNOSGA
Senate Rules Committee must conduct an appointment hearing for the
appointee no later than two days prior to the next scheduled senate
session.

1.15.3.1. It may take place as a part of the agenda of their scheduled weekly
meetings, timeframe permitting.
1.15.3.2. The UNOSGA President may contact the Senate Parliamentarian
and Senate Chief Communications Officer prior to the oral
announcement at the Senate Session.
1.15.3.2.1.  Once contacted the Parliamentarian may schedule an
Appointment Hearing meeting time with the Office
Manager.
1.15.3.2.2.  Once contacted the Senate Chief Communication Officer
may publicize the appointment.
1.16.  Non-Binding Resolutions:

1.16.1. A non-binding resolution is a written motion adopted by a deliberative
body that cannot progress into a law. The substance of the resolution can
be anything that can normally be proposed as a motion.

1.16.2.  This type of resolution may be used to express the body's approval or
disapproval of something that they cannot otherwise vote on, due to the
matter being handled by another jurisdiction, or being protected by a
constitution.

1.16.3.  This type of resolution carries no legal weight, only stating the opinion of
that deliberative body.

1.16.4.  The Legislative, Privateer Council, and Executive Departments may adopt
Non-Binding Resolutions.

1.16.4.1.  After the adoption of a Non-Binding Resolution by any of these
Departments the remaining bodies may vote to also adopt the
Non-Binding Resolution.



1.17.

1.18.

17

1.16.5. A Non-Binding Resolution is adopted by a simple majority vote of the
present voting members of the department’s deliberative body attempting
to adopt it.

1.16.6.  Non-Binding Resolutions are either:
1.16.6.1. A Simple Resolution - A Non-Binding Resolution adopted by One
Department.
1.16.6.2. A Joint Resolution - A Non-Binding Resolution adopted by Two

Departments.
1.16.6.3. A UNOSGA Resolution - A Non-Binding Resolution adopted by
the Executive, Legislative, and Judicial Departments.
Student Referendums:

1.17.1. A Student Referendum is a direct vote by the electorate on a single
political question that has been referred to it for a direct decision.

1.17.2.  The political question for a Student Referendum may include, but is not
limited to an amendment to the UNOSGA Constitution, a request to fund
something through an increase of tuition, a request to fund something
though creation and/or increase of a fee or fees, a law, or the allocation of
funds from a UNOSGA controlled account or fund.

1.17.3.  The Executive and Legislative Departments shall have the authority to
submit referendums.

1.17.3.1.  Executive Referendums shall be initiated from the Executive
Department.

1.17.3.2.  Legislative Referendums shall be initiated from the Legislative
Department.

1.17.3.3.  UNOSGA Joint Referendums shall be initiated with the consent of
both the Executive and Legislative Departments and is the only
means by which the Constitution may be altered/reformed.

1.17.3.4.  Approved and valid referendums shall be voted on by the relevant
electorate during the next election.

Department Rules & Procedures:

1.18.1.  Each Department shall maintain their own Rules & Procedures.

1.18.2. A Department’s Rules & Procedures are the rules, ethics, procedures,
regulations, and customs governing meetings and other operations of a
Department.

1.18.3.  Department Rules & Procedures may be altered and made as long as they
only affect the operation of the relevant Department for which the
Department Rules & Procedures exist.

1.18.4.  Department Rules & Procedures may not contradict or conflict with any
part of the UNOSGA Constitution or UNOSGA By-laws. This
Constitution  takes  precedence in  cases of  conflict.
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1.18.5.  Additions to Executive or Judicial Department Rules and Procedures
must be submitted to the UNOSGA Senate for approval.
1.18.5.1.  Approval shall be determined by a simple majority vote of all
seated senators.
1.18.5.2.  To overturn or amend Executive or Judicial Departmental Rules &
Procedures it requires a % vote of all Senators.
1.18.6.  Alterations to the Legislative Department Rules and Procedures must be
submitted to the Executive branch for approval.
1.18.6.1.  Approval will require the signature of the President. Failure of
receiving this signature would result in an appeal process through
the Judicial Department.
1.18.7.  Alterations to the Programming Council Department Rules and Procedures
must be submitted to UNOSGA Senate for approval.
1.18.7.1.  Approval will require the signature of the President. Failure of
receiving this signature would result in an appeal process through
the Judicial Department.
1.19. UNOSGA By-Laws:
1.19.1. UNOSGA By-laws are regulatory laws which may apply to a certain area
of the UNOSGA or to the entire UNOSGA.
1.19.2. A UNOSGA By-law may not contradict or conflict with any part of the

UNOSGA Constitution. In cases of conflict, the Constitution takes
precedence.

1.20. UNOSGA Fund Expenditure:
1.20.1. The UNOSGA Vice-President must be notified of all expenditures of
UNOSGA controlled funds out of any UNOSGA account prior to
submission to the appropriate UNO office for processing.

Article I1. Executive Department:
2.1. Vesting of Power:

2.1.1.  All executive authority granted in the University of New Orleans Student
Government Association Constitution shall be vested in the officers of the
Executive Department.

2.2.  Purpose:

2.2.1.  The University of New Orleans Student Government Association
Executive Department, herein referred to as the Executive Department,
shall serve as the executive body, in order to create an all-encompassing
UNOSGA that will serve the student body.

2.3.  General Provisions:

2.3.1.  The Executive Department shall be organized with authority vested within

the executive officers, cabinet officers, officials, and staff to carry out the



2.4.

2.5.
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various functions of the UNOSGA outlined in the UNOSGA Constitution,
UNOSGA By-Laws, UNOSGA Legislation, and the Executive
Department Rules & Procedures.
Departmental Leader:

2.4.1.  The Departmental Leader of the Executive Department shall be the
UNOSGA President.

2.4.2.  The UNOSGA President shall be herein referred to as the President.

2.4.3.  The President is an executive officer position.

2.4.4. Toqualify to be the President a student must have at least a cumulative 2.5
GPA, as well as be a full-time student during the presidency

2.4.5. The Powers and Duties of the President shall be:

2451,
2.45.2.

2.45.3.

2454,

2.455.

To call meetings of the entire student body.

To call a Special Session of the UNOSGA Senate with a forty-
eight heurs-netice hour notice to the UNOSGA Senate.

To issue executive allocations from the Presidential Operations
account in accordance with the improvement of the UNOSGA.
To issue the Executive Branch Charter each year by executive
order at the commencement of the fall legislative session. The
Executive Branch Charter shall set forth the operating procedures
for the executive branch and shall not contain any rules or
regulations that change the operation of the legislative branch as
specified in their By-laws.

All other Powers and Duties prescribed for in the UNOSGA
By-laws or the Department Rules & Procedures.

2.4.6. The President shall have the following approval and veto power over
Senate legislation, as well as responsibilities for legislation:

2.46.1.

2.4.6.2.

The president may approve or veto any legislation enacted by the
Senate, except those pertaining to the rules, regulations and
procedures of the Senate;

The presidential veto must be exercised within seven (7) calendar
days of receipt of such legislation by their office, in accordance
with procedures set forth by SGA law, failure to veto legislation
in a timely manner will result in default of such right, thus
causing automatic adoption of the legislation.

2.4.6.2.1. The president shall be required to inform the Senate in a

2.4.6.3.

concise and complete written document the reason(s) for the
exercise of their veto within the same seven (7) day time
period.
The president is responsible for tracking down legislation after
leaving the SGA to make sure they are properly taken care of by
the university.

Executive Officers:
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2.5.1.  General Provisions:
2.5.1.1.  Each executive officer will be the department leader or equivalent
to their respective departments or area of oversight.
2.5.1.2.  Executive officers are charged with coordination and
implementation of the activities and policies of the entire
UNOSGA.
2.5.1.3. To qualify to be an executive officer a student must have at
least a cumulative 2.25 GPA.
2.5.1.4.  Each Executive Officer is granted executive authority to:
2.5.1.4.1.  Create additional operating procedures as long as they do
not conflict with existing policies.
2.5.1.4.2.  Allocate funds from her their individual executive officer
accounts to improve her their department or the UNOSGA
as a whole.
2.5.1.4.3. Establish executive committees or programs to fulfill a
function not already provided by UNOSGA policy.
2.5.2.  Executive Department Officer Tuition Waivers:
2.5.2.1. The President, Vice President, Vice President of Legislative
Affairs, and Vice President of Programing will each receive a
tuition waiver.
2.5.3.  Executive Department Officer Terms:
2.5.3.1.  Executive Department Officer terms will be the length of one
senate term beginning at the Invocation during the UNOSGA
Spring Inauguration.
2.5.4. The Officers of the Executive Department will be:
2.5.4.1. UNOSGA President
2.5.42. UNOSGA Vice President
2.5.4.3.  UNOSGA Vice President of Legislative Affairs (Senate Presiding
Officer)
2.5.4.4. UNOSGA Vice President of Programing (President of Student
Activities Council)
2.5.4.5.  UNOSGA Vice President of Organization Management
(President of the Privateer Council)
2.5.5.  Executive Department Officer Eligibility:
2.5.5.1.  The hour requirement is to be 45 credit hours completed or be a
graduate student.
2.5.5.2.  Every executive officer is expected to work for the UNOSGA for a
minimum of ten (10) hours, five (5) of which are in the offices.
2.5.5.3.  Executive officers may receive hourly salaries.
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2.5.5.4. To run for an executive position, as opposed to being appointed to
one, the candidate must have held a leadership position in a student
organization for—ene at least one (1) semester or have held a
UNOSGA officer or official position for one semester.
2.5.6. The Powers and Duties of the Vice President:
2.5.6.1.  To execute the powers and duties of the President in her their absence.
2.5.6.2.  To perform all other duties assigned to him by the President or
as proscribed in the UNOSGA By-laws.
2.5.6.3.  To oversee the various executive officials and cabinet officers
ensuring their duties are fulfilled.
2.5.6.4.  To be responsible to the UNOSGA for any information related to
any funds generated or appropriated for UNOSGA use.
2.5.6.,5.  To be responsible to the UNOSGA Senate for continued review
of expenditures of any funds generated or appropriated for
UNOSGA use.
2.5.6.6.  To keep and make available a permanent financial record of all
transactions entered into, by and on behalf of the UNOSGA.
2.5.6.7.  To approve of all expenditures of UNOSGA funds prior to
submission to the appropriate UNO office for processing.
2.5.6.8. To approve of all expenditures of UNOSGA funds out of the
Administrative Budget prior to submission to the appropriate UNO
office for processing.
2.5.6.9. To review the financial condition of the UNOSGA and submit
financial statements to the Senate for each Senate Session.
2.5.7.  The Powers and Duties of the Vice President of Legislative Affairs:
2.5.7.1.  Toinclude all powers and duties outlined in Article I1I.
2.5.7.2.  Tonominate appointments to fill Legislative Department
vacancies.
2.5.7.3.  And all other powers and duties prescribed for in the UNOSGA
By-laws or the department rules and procedures.
2.5.8. The Powers and Duties of the Vice President of Programming:
2.5.8.1. Toinclude all powers and duties outlined in Article V.
2.5.8.2.  To manage and oversee the Student Activities Council.
2.5.8.3.  To nominate appointments to fill Programming Department
vacancies.
2.5.8.4.  And all other powers and duties prescribed for in the UNOSGA
By-laws or the department rules and procedures.
2.5.9. The Powers and Duties of the Vice Presient of Organization
Management
2.5.9.1. Toinclude all powers and duties outlined in Article __.
2.5.9.2. To manage and oversee the Privateer Council
2.5.9.3. To nominate appointments to fill Privateer Council Vacancies
2.5.9.4. And all other powers and duties prescribed for in the UNOSGA



By-laws or the department rules and procedures.
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2.6. Cabinet Officers:
2.6.1. General Provisions:
2.6.1.1. The cabinet officers shall perform all duties assigned by the
executive officers and all other powers and duties prescribed for in
the UNOSGA By-laws or the department Rules and Procedures.
2.6.1.2.  The cabinet officers shall be appointed by the President, unless
otherwise specified, and confirmed by the UNOSGA Senate.
2.6.1.2.1. The President has the right to not create any of these
cabinet positions for any given year, with the exception of
the Election Commissioner. This shall be done at the
discretion of the president alone.
2.6.1.3.  Shall be ex-officio members of the Presidential Cabinet.
2.6.1.4.  The cabinet officials shall be appointed on a slate system.

2.6.1.4.1. Presidential slates shall be submitted to the UNOSGA Senate
Rules Committee two weeks prior to the spring general election
by each presidential ticket.

2.6.1.4.2. If the president wishes to add another cabinet position once in
office, they must be presented to the Senate individually for their
vote.

2.6.1.4.3. Any alternative candidates for the slate must also be specified so
they may be vetted by the Rules Committee.

2.6.1.4.4. A cabinet officer serves until the end of that president’s
incumbency and the confirmation of their successor.
2.6.1.44.1. In the case of a resignation, removal, or

impeachment of a President, cabinet officers
shall retain their positions.
2.6.2.  The Cabinet Officers of the Executive Department will be:
2.6.2.1.  President’s Chief of Staff
2.6.2.2.  Vice President’s Chief of Staff
2.6.2.3.  Election Commissioner
2.6.2.4.  Office Manager
2.6.2.5.  Secretary of Athletics
2.6.2.6.  Marketing Director
2.6.2.7.  Attorney General
2.6.2.8.  and any other cabinet officers prescribed in the UNOSGA by-laws.
2.6.3. The Powers and Duties of the President’s Chief of Staff:



2.6.3.1.

2.6.3.2.

2.6.3.3.

2.6.3.4.

2.6.3.5.

2.6.3.6.

2.6.3.7.

2.6.3.8.

2.6.3.9.

2.6.3.10.
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To be responsible for the coordination of the overall Executive
Branch under the supervision of the President.

To coordinate the process for selection of individuals to be
appointed by the President.

To plan for meetings of the Presidential Cabinet, under the
direction of the President.

The Chief of Staff shall represent the President in cases where the
President and Vice President are unavailable.

To perform specialized duties delegated by the President.

To advise the President on UNOSGA initiatives.

To assist and support each Executive Council member with her
their individual projects and ideas.

To help plan and manage weekly Executive Council meetings that
serve as the primary source of communication in the Executive
Department.

To expand student involvement through UNOSGA initiatives and
events.

To attend UNOSGA Senate meetings, coordinate the activities of
the Cabinet, chair Cabinet meetings, serve as an advisor to Cabinet
members, coordinate communication between the President, Vice
President, Executive Council, and Cabinet members.

2.6.4. The Powers and Duties of the Vice President’s Chief of Staff:

2.6.4.1.

2.6.4.2.

2.6.4.3.

2.6.44.

2.6.4.5.

2.6.4.6.
2.6.4.7.

2.6.4.8.
2.6.4.9.

To be responsible for the coordination of the overall Executive
Branch under the supervision of the Vice President and President’s
Chief of Staff.

To coordinate the process for selection of individuals to be
appointed by the Vice President.

To represent the President in cases where the President, Vice
President, and President’s Chief of Staff are unavailable.

To perform specialized assignments delegated by the

Vice President.

To effectively oversee the Central Budget Committee (CBC) under
supervision of the Vice President.

To advise the Vice President on UNOSGA initiatives.

To assist and support each CBC member with their individual
projects and ideas.

To plan and manage CBC meetings.

To expand student involvement through UNOSGA initiatives and
events.
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2.6.4.10.  To attend UNOSGA Senate meetings, coordinate the activities of
the CBC, serve as an advisor to CBC members, coordinate
communication between the President, Vice President, UNOSGA
Executive Committee, cabinet, and CBC members.
2.6.5. The Powers and Duties of the Election Commissioner:
2.6.5.1.  To oversee and manage any and all elections or referendum votes
held by the UNOSGA.
2.6.5.2.  To oversee the Election Commission.
2.6.5.3.  To appoint the Election Commission membership with Senate
confirmation.
2.6.5.4.  To preside over all meetings of the Election Commission.
2.6.5.5. May request funding to improve the election and election
processes of the UNOSGA from the UNOSGA Executive Fund.
2.6.6. The Powers and Duties of the Office Manager:
2.6.6.1. To oversee and manage scheduling on the UNOSGA Calendar.
2.6.6.2. Manage all UNOSGA paid officers, officials, and staff.
2.6.6.3.  She may request funding from the Executive Officer account to
improve the functionality of the UNOSGA staff and office spaces.

2.6.6.4.  Should an Office Manager not be hired, all duties shall fall under
the Vice President
2.6.7.  Secretary of Athletics:
2.6.7.1.  To oversee and report on the status of UNO and student athletics
and competition teams across the University.
2.6.7.2.  Toact as the liaison between the UNOSGA and the Athletics
Department.
2.6.8.  UNOSGA Marketing Director:
2.6.8.1.  To oversee and manage the marketing division of the UNOSGA.
2.6.8.2.  To create or acquire marketing designs, materials, programming,
and projects for the promotion of UNOSGA programs,
programming series, projects, and proposals for the UNOSGA.
2.6.8.3.  He may request funding from the Marketing Account to fulfill
these duties.
2.6.9. UNOSGA Attorney General:
2.6.9.1. To advise the UNOSGA President, ensure legality with regards to
the UNOSGA Constitution, By-laws, Department Rules &
Procedures, and University Policy.
2.6.9.2.  To be responsible for investigative procedure of impeachment
proceedings.
2.6.9.3.  Toreview legislation passed by the Senate and advise the
UNOSGA President on the legality of said legislation with regards
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to the UNOSGA Constitution, By-laws, Department Rules &
Procedures, and University Policy.
2.6.9.4.  To serve as the prosecutor for all judicial cases.
2.6.9.5.  To pursue judicial action against any violations of the
aforementioned responsibilities.
2.6.9.6.  Toserve as a liaison between the grieving party, UNOSGA
Executive Officers, the Judicial Court, and accused parties.
2.6.9.7.  Toreceive all complaints filed against the UNOSGA to be heard
by the Judicial Department.
2.6.9.8. To addresses all complaints against the UNOSGA filed by a
grieving party by completing an investigation of the complaint and
gathering evidence.
2.7. UNOSGA Executive Council
2.7.1.  Will meet to coordinate the activities of the SGA.
2.7.2.  Itshall be the primary means by which to submit reports to the various
bodies of the SGA.
2.7.3. Itshall also be the venue for establishing policy proposals for the entire
SGA.
2.7.4. It will serve as the main advising body to the UNOSGA President for all
student wide policies or communications.
2.7.5.  This committee shall be chaired by the SGA President.
2.7.6.  Membership of the committee shall be:
2.7.6.1. UNOSGA President
2.7.6.2. UNOSGA Vice President
2.7.6.3.  UNOSGA Vice President of Legislative Affairs
2.7.6.4. UNOSGA Vice President of Programming
2.7.6.5.  UNOSGA Chief Justice of the Supreme Court
2.7.6.6. UNOSGA Vice President of Organization Management

3. Article I11. Legislative Department
3.1.  Vesting of Power:
3.1.1.  All legislative powers granted in the University of New Orleans Student
Government Association Constitution shall be vested in a University of
New Orleans Student Government Association Senate (UNOSGA Senate.)
3.2. Purpose:
3.2.1.  The UNOSGA Senate, herein referred to as the Senate, shall serve as the
legislative body, in order to create an all-encompassing proactive
UNOSGA that will serve the Student Body at large.
3.3.  Senate Composition:



3.4.
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3.3.1.  The Senate shall be comprised of fifty (50) senate seats, therefore at
maximum capacity there will be 50 senators.
Senators:
3.4.1.  Senators are voting members of the Senate.
3.4.2.  There will be two (2) equal classifications of senators; academic Senators
and at-large senators.
3.4.3.  Academic Senator Policy:
3.4.3.1.  There are to be forty (40) academic senators each representing the
designated colleges and the Interdisciplinary studies program.
3.4.3.2. Eachcollege and IDS shall have at least two (2) Academic
seats allocated. The rest of the seats to be proportionally
allocated based on college enrollment.
3.4.3.3.  For the Purposes of the UNOSGA and UNOSGA Senate, the IDS
program will be considered a college.
3.4.4. The Designated Colleges are:
3.4.4.1. The College of Liberal Arts, Education & Human Development
3.4.4.2.  The College of Engineering
3.4.4.3. The College of Business Administration
3.4.4.4. The College of Sciences
3.4.4.6.  The Interdisciplinary Studies Program
3.45.  At-large Senator Policy:
3.45.1. There are to be ten (10) At-large Senators with two
representing each of these defined groups:
Freshmen
3.45.1.1. Sophomores
3.45.1.2.  Juniors
3.45.1.3.  Seniors
3.45.1.4. Graduate Students
3.4.5.2.  At-large senate seats are available for anyone from the relevant
classification to run for.
3.45.2.1. Eligibility will be determined by the candidate’s
classification/credit hours completed in the prior Fall.
3.4.5.3. Classification Designation Policy
3.4.5.3.1. A freshmen is considered any student with below 24 credit
hours.
3.45.3.2. A sophomore is considered any student with between 24
and 48 credit hours (inclusive).
3.4.5.3.3.  Ajunior is considered any student with between 49 and 72
credit hours (inclusive).
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3.4.5.3.4. A senior is considered any student with 73 and above
credit hours.
3.45.3.5. A graduate student is considered any student enrolled in
a graduate program.
3.5.  Senate Terms:

3.5.1. A senate term is one academic year beginning at the Invocation during the
UNOSGA Spring Inauguration.

3.5.2.  Each senate seat shall have a term that starts and ends at the same time, the
term shall continue whether or not the seat is filled.

3.5.2.1.  Vacancy appointments to vacant seats or vacant seats filled by
election shall complete the remainder of the term of that seat.

3.5.3. A new senate term shall begin for all senate seats at the Commencement
during the Annual UNOSGA Spring Inauguration.

3.5.4.  An existing senate term shall expire for all senate seats at the Invocation
during the Annual UNOSGA Spring Inauguration.

3.5.5.  Senators shall be elected in the UNOSGA general election which shall
take place in the Spring Semester.

3.5.,5.1.  At-large senators will be elected in the spring elections for the seat
relevant to their classification in the following fall.
3.5.,5.2.  Academic senators shall be elected in the spring elections for the
the seat relevant to their classification in the following fall.
35521 Non-elected (appointed) Senators must run in the Fall
Elections to retain their seats.
3.5.5.3. By necessity, freshmen at-large seats will be elected during the
Fall special elections.
3.5.5.3.1.  Those elected will serve for the remainder of the senate
term.
3.5.5.3.2. If the freshmen at-large seats are uncontested, then they
will be open to appointment and those appointed will serve
for the remainder of the senate term.
3.6.  Annual Apportionment:

3.6.1. The apportionment of academic senatorial seats will be divided by
proportion via the total student population of each college so that the
makeup of the academic senatorial seats reflect the college classification
demographics of the university.

3.6.2.  The enrollment data used shall be from the prior fall semester’s
enrollment.

3.6.3.  Apportionment of academic senatorial seats shall be decided by the
Election Commission.
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3.6.4. The Election Commission shall draft an Annual Apportionment Bill
(AAB) to be submitted to the Senate and accepted, rejected, or sent back
to the commission by the Senate.

3.6.5. The AAB must be voted upon at least two sessions prior to the last
Senate session of the fall semester.

3.6.5.1. If the AAB fails or is sent back to the Election Commission then
the commission must submit a new AAB the following session.
3.6.5.1.1.  If the second bill fails then the annual apportionment must
be decided by the UNOSGA Supreme Court.
3.7.  Vacancy Appointments:

3.7.1.  In the event that there is a vacant seat after an election, or due to a
resignation or removal, that seat becomes available for a qualifying
student of the relevant college or defined group to be appointed to it.

3.7.1.1.  The freshmen at-large seats are not to be appointed prior to the fall
special elections.

3.7.2.  Senators appointed to a vacancy will serve the remainder of the senatorial
term.

3.7.3.  Consecutive Senate appointments are not allowed.
3.8.  Senator Equality Policy:
3.8.1.  Appointed, elected, at-large, and academic senators shall have the same
rights, powers, and eligibility.
3.9.  Senate Elections:
3.9.1.  Senate elections shall be held during the spring general elections.
3.9.2.  Senate elections shall be held during the fall mid-semester elections.
3.9.3.  The fall mid-semester elections shall be for the purpose of electing the two

(2) freshmen at-large senate seats, any Senators who were appointed to their
seats, and filling any vacant Senate seats.

3.9.3.1.  Those elected to these seats shall serve the remainder of the term
attached to the seat.
3.10.  Senator Eligibility:
3.10.1. To qualify to be appointed or elected a Senator, a Student must have

and maintain:
3.10.1.1.  Not being on academic probation or suspension with UNO and/or
UNOSGA.

3.10.1.2. Having at least a 2.25 GPA

3.10.1.3.  Being enrolled in at least six (6) credit hours in the fall and/or
spring for undergraduate students.

3.10.1.4.  Being enrolled in at least three (3) credit hours in the fall or spring
for graduate students.
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3.12.  Special Senate Session Policy:
3.12.1. A Special Session of the Senate May be called by:
3.12.1.1.  The Senate Presiding Officer’s receipt of a petition signed by 50%
of the active Senate.
3.12.1.2.  The Senate Presiding Officer
3.12.1.3. The UNOSGA President
3.13.  Senate Appointment Confirmation Power:

3.13.1.  The Senate is empowered to vote on all appointed positions within the
UNOSGA save for that of the Vice President of Programming (SAC
President) and the Election Commission.

3.14.  Vetting Rule:

3.14.1.  All Senate Presiding Officer nominees, all Senate appointments, all
Senator appointments, all Senate Presiding Officer slate appointments, and
any Vice Chair appointments must be go through the appointment hearing
process by the Rules Committee prior to being voted on in the Senate.

3.15. Departmental Leader:

3.15.1.  The departmental leader of the Legislative Department shall be the Vice

President of Legislative Affairs.

3.15.2.  The Senate Presiding Officer is the Vice President of Legislative
Affairs, and shall be referred to as the Senate Presiding Officer, (or the
Presiding Officer.)

3.15.3.  The Presiding Officer is a Senate officer position.

3.15.4.  The Presiding Officer is also a Senator.
3.15.4.1.  The Presiding Officer shall have the right to vote, but is required to

vote last in all roll call votes.

3.15.5.  The Powers and Duties of the Presiding Officer shall be to:
3.15.5.1.  Actas the Presiding Officer over all the meetings of the Senate.
3.15.5.2.  Sign all legislation that passes the Senate.
3.15.5.3.  Promote Organizational Efficiency and Cooperation.

3.15.5.4.  Be the departmental leader for the Legislative Department, should be
the first among equals, however they should not rise in support or
against legislation, write or sponsor legislation, out of respect to the
authority of the position.

3.15.5.5.  Oversee and manage all other Senate Officers.

3.15.5.6.  Conduct the Senate Sessions according to the Senate Rules and
Procedures maintained by the Rules Committee.

3.15.5.7.  Beanon-quorum ex-officio member on all senate committees.

3.15.5.8.  May not participate in the structured debate on any pending
legislation. ('is allowed to ask questions)

3.15.5.9.  Determine if quorum is present at senate sessions.
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3.15.5.9.1.  Quorum is considered a simple majority of seated Senators.
3.15.5.10.  Serve as ex-officio head of the Senate Executive Committee.
3.15.5.11.  Create the senate docket for senate sessions 48 hours in advance to
the Call of Order of the senate session.
3.15.5.11.1.  He is required to schedule for any legislation or
nominations that have passed through committee.
3.15.5.11.2.  While the Presiding Officer forms the docket, he is not
empowered to strike down legislation or nominations that
have passed through committee, nor block their initiation.
3.15.5.12.  Call a Special Senate Session, if needed.
3.15.5.13.  All other Powers and Duties prescribed for in the UNOSGA
By-Laws or the UNOSGA Senate Rules and Procedures.
3.15.6.  Election of the Presiding Officer:
3.15.6.1.  He must be elected by the Senate.
3.15.6.2.  He must maintain a cumulative 2.50 GPA average.
3.15.6.3. He must have at least one (1) of these experience
requirements:

3.15.6.3.1. One full senate term of experience as a senator, Clerk of
Senate, or non-senate committee member.

3.15.6.3.1.1. For the experience requirement to be
valid, one academic year cannot have passed
since the relevant experience.
3.15.6.4.  He must be a currently seated senator.
3.16.  Senate Officers:
3.16.1.  General Provisions:
3.16.1.1.  All senate officers are required to sign up for their classes by two
(2) weeks prior to the start of classes, unless a letter from either the
Registrar or the Bursar provides an explanation for the situation or
subject to the discretion of the VPLA. Also the VPLA must submit
names of senators before the first week of meetings to the SGA
advisor for enrollment verification .
3.16.1.2.  All senate officers are senators.
3.16.1.3.  All senate officers shall be appointed by the Presiding Officer and
confirmed by the Senate.
3.16.2.  Senate Officer Appointments:
3.16.2.1.  All senate officers will be appointed by the Presiding Officer onto
a slate system for confirmation by the Senate.
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3.16.2.2.  The Slate System:
3.16.2.2.1.  The Presiding Officer will nominate each senate officer
from amongst the senators on the committee that the officer
position is the ex-officio chair of:
3.16.2.2.1.1.  The Senate President Pro Tempore must be selected
from the Governance Committee.
3.16.2.2.1.2.  The Senate Chief Financial Officer must be selected
from the Finance Committee.
3.16.2.2.1.3.  The Senate Chief Communications Officer must be
selected from the Student Affairs and Information
Committee.
3.16.2.2.1.4.  The Senate Parliamentarian must be selected from
the Rules Committee.
3.16.2.2.2.  They shall be voted upon as a single ticket, or slate.
3.16.2.2.3. The slate shall be confirmed by a simple majority of
Senators present and voting.
3.16.2.2.4.  If the slate is not approved, then the Presiding Officer shall
submit a new slate to the Senate to be confirmed.
3.16.2.2.4.1.  This process shall be continued until a slate is
confirmed.
3.16.2.2.4.2.  The senate session may not adjourn until all senate
officer positions are filled with all appointment
hearings taking place within the senate session.
3.16.2.2.4.2.1. If the session loses quorum, no other
business shall be conducted until this matter
is resolved.
3.16.3.  The Senate Officers of the Senate shall be:
3.16.3.1.  The Senate President Pro Tempore (President Pro Tempore)
3.16.3.2.  The Senate Parliamentarian (Parliamentarian)
3.16.3.3.  The Senate Chief Financial Officer (CFO)
3.16.3.4.  The Senate Chief Communications Officer (CCO)
3.16.4.  To be qualified to be appointed a Senate Officer a senator must have:
3.16.4.1.  Atleast a cumulative 2.50 GPA.
3.16.4.2.  Being a senator and member of the senate standing committee
the relevant senate officer position is ex-officio chair of.
3.16.4.3.  Being a currently seated senator.
3.16.4.4.  Any other requirement prescribed in the UNOSGA By-laws.
3.16.4.5.  Not being on academic probation or suspension with UNO and/or
UNOSGA.
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3.16.4.6.  Cannot have been removed/expelled from any UNOSGA Officer
or Official position at any time.
3.16.5.  The Powers and Duties of the Senate President Pro Tempore shall be
to:
3.16.5.1.  Serve as the Ex-Officio Chair of the Governance Committee.
3.16.5.2.  Actin the place of the Presiding Officer in the absence of the
Presiding Officer, or if they are unable to perform a required duty.
3.16.5.3.  Assists the Presiding Officer in their duties.
3.16.5.4.  Shall keep time during the Senate Sessions.
3.16.5.5.  Also serve as the Ex-Officio Co-Chair of the Special Committee
on Senate Reform.
3.16.5.6.  All other powers and duties prescribed for in the UNOSGA
By-Laws or the UNOSGA Senate Rules and Procedures.
3.16.6. The Powers and Duties of the Senate Parliamentarian:
3.16.6.1.  Serve as the ex-officio chair of the Rules Committee.
3.16.6.2.  Issue judgements on questions of interpretation of the UNOSGA
Constitution, By-Laws, and any Rules and Procedures in senate
sessions.
3.16.6.3.  Serve as the Ex-Officio Co-Chair of the Special Committee on
Senate Reform.
3.16.6.4.  All other powers and duties prescribed for in the UNOSGA
By-Laws or the UNOSGA Senate Rules and Procedures.
3.16.7.  The Powers and Duties of the Senate Chief Financial Officer:
3.16.7.1.  Serve as the Ex-Officio Chair of the Finance Committee.
3.16.7.2.  Track the Senate’s budget as well as its projected budget pending
the passage of any bills into law.
3.16.7.3.  All other powers and duties prescribed for in the UNOSGA
By-Laws or the UNOSGA Senate Rules and Procedures.
3.16.8.  The Powers and Duties of the Senate Chief Communications Officer:
3.16.8.1.  Serve as the Ex-Officio Chair of the Student Affairs and
Information Committee.
3.16.8.2.  Act as the Public Affairs Officer for the Senate and also to
internally and externally distribute and retrieve information across
the entire Legislative Department, UNOSGA, and the UNO
Community.
3.16.8.3.  Serve as the student’s voice within the Senate and as the formal
conduit for the student body, student groups, and student
organizations to express their interests and concerns.
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3.16.8.4.  All other powers and duties prescribed for in the UNOSGA
By-Laws or the UNOSGA Senate Rules and Procedures.

Article 1V. Judicial Department
4.1.  Vesting of Power:

4.2.

4.3.

4.4,

4.5.

4.6.

4.7.

4.1.1.  All Judicial Powers in the University of New Orleans Student Government
Association Constitution shall be vested in the UNOSGA Supreme Court
and any lower courts established by UNOSGA policy.

Purpose:

4.2.1.  The University of New Orleans Student Government Association Judicial
Department, herein referred to as the Judiciary, shall serve as the
adjudicating body, in order to create an all-encompassing UNOSGA that
will serve the Student Body.

Supreme Court Composition:

4.3.1.  The Supreme Court shall be comprised of nine (9) Supreme Court Justices

filling nine (9) Supreme Court Justice Seats.
Supreme Court Justices:

4.4.1.  The Supreme Court Justices (or the Justices) are the voting members of
the Supreme Court.

Supreme Court Justice Terms:

45.1.  The term of office for a Supreme Court Justice shall not expire unless they
leave the university, are no longer a student, resign, are removed from
office, or they no longer meet the GPA requirement.

45.1.1. At the start of each new Senate Term elegiblity of all Supreme
Court Justices will be verified by the (Student Governance
Coordinator).

45.1.2. For a Justice to resign from their position on the court they
must send a resignation letter to the SGA President, current
Supreme Court Justice, and the Student Governance advisor.

Supreme Court Justice Vacancy Appointments:

4.6.1.  Vacancies in the Supreme Court are appointed by the President.

4.6.2. The appointment is subject to UNOSGA Senate Rules Committee
Appointment Hearing process, and is confirmed by the UNOSGA Senate
with a simple majority vote of all quorum Senators.

Supreme Court Justice Requirements:

4.7.1.  To have completed at least thirty (30) credit hours, or be a Graduate
Student.

4.7.2.  To attend one UNOSGA retreat within one academic year of their
appointment.

4.7.2.1. A Justice is only required to attend one retreat during their term of
office.

4.7.3. To attend all Supreme Court monthly meetings and hearings as arranged

by the Chief Justice, unless granted an excuse by the Student Governance
coordinator or the Supreme Court Justice.
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4.7.3.1. Excuses must be made to the Chief Justice and or the Student
Governance coordinator via email at least 24 hours prior to the the
established meeting or hearing date and time.
4.7.3.2. Excused absences cover but are not limited to medical emergencies,
family emergencies, and school class conflicts. All other excused
absences will be granted at the discretion of the Chief Justice.
4.8. Departmental Leader:
4.8.1.  The Departmental Leader of the Judicial Department shall be the Chief
Justice of the UNOSGA Supreme Court.
4.8.2.  The Chief Justice of the UNOSGA Supreme Court (or Chief Justice) is a
Justice of the Supreme Court.
4.8.3.  The Chief Justice is a Judicial Officer.
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4.8.4.  The Chief Justice at qualifying must have a 2.25 GPA.

4.8.5.  The Chief Justice must also have completed one year of duty on the
Supreme Court and be appointed from the Supreme Court Justices.
4.8.5.1. In the event that there are no qualified or willing justices, the
UNOSGA President may appoint any student eligible in terms of
GPA and Credit Hours.
4.85.1.1.  The Justices issue a letter of refusal to the Chief Justice
appointment, to be submitted to and distributed by the
Senate CIO.
4.8.5.1.2.  The Non-Justice Appointment to the Chief Justice Position, is
subject to the same appointment process as a regular vacancy
on the Supreme Court.
4.8.5.1.2.1. The President cannot appoint a Non-Justice
Appointment to the Chief Justice Position if there is
no vacancy on the Supreme Court.
4.9.  Judicial Officers:
49.1. General Provisions:
4.9.1.1.  The Officers of the Judiciary shall all be Supreme Court Justices.
49.1.2. Judicial Officers must attend one UNOSGA retreat within one
academic year of their appointment.

4.9.2.  Judicial Officer Appointments:
4.9.2.1. Shall be voted into office via a simple majority vote of the Supreme
Court Justices.
4.9.3.  The Judicial Officers of the Judiciary shall be:

4.9.3.1.  The Presiding Justice of the Supreme Court.
4.9.3.2.  Any position prescribed within the UNOSGA By-laws.
4.9.4. The Powers and Duties of the Presiding Justice shall be:
49.4.1. Toassist the Chief Justice in the execution of their duties.
4.9.4.2.  Assume the duties of the Chief Justice if they are unable to fulfill
them.
49.4.3. Toserve as the interim Chief Justice until the UNOSGA President
appoints a new Chief Justice.
49.43.1. The UNOSGA President may appoint the Presiding Justice
acting as Chief Justice to permanently fill the position.
4.9.43.1.1. This may only occur if the Presiding Justice meets
the requirements of the Chief Justice.
4.9.4.3.2.  This policy in no way removes the requirement for a Senate
Rule Committee Appointment Hearing to take place on the
appointment.
4.10.  General Provisions:
4.10.1.  The Judiciary shall be empowered to make and maintain their own Rules
& Procedures with the approval of the Senate.
4.10.1.1. A ¥ vote of the entire Senate would be needed to overturn any of
the Judicial Rules & Procedures.
4.10.2. The Judiciary’s duties would include traffic violations, violations of
academic integrity, violations of the University Code of Conduct in addition
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to impeachable offences, any all other duties as prescribed within UNOSGA

Policy as defined.

4.10.3.  The Judiciary, specifically the Supreme Court, is empowered to hear
complaints of, and levy punishments against UNOSGA groups up to, but
excluding, their dissolution/banishment from the UNOSGA.

4.10.3.1.  Such a higher punishment will be referred to the Star Chamber.

4.10.4. If any court of the judiciary had business, they are required to submit a case
report on the business held to the Senate CCO for distribution and to be
present the Case Summary at the next Senate meeting.

4.104.1. This Case Report would

include: 4.10.4.1.1. When they met,

4.10.4.1.2. Numbers present to reach quorum,

4.10.4.1.3. Place of the meeting,

4.10.4.1.4. Itemized number and nature of cases without giving the
names of accused/students/defendants except in the case of
UNOSGA Officials and Officers accused.

4.10.4.1.5.  The report of the case must have a detailed summary,
including its resolution.

4.10.4.1.6. Matters internal to the SGA and serious transgressions
are to be in the spoken report in addition to the written
report, which is to include all relevant information.

4.10.4.1.7.  The signature of the Chief Justice.

4.10.5.  Judicial Charges are to be a matter of public record.

4.10.5.1.  The parties’ privacy must be preserved.

4.10.6.  All established courts are to meet at least twice a month during when school is
in session and at least once during extended breaks.

4.10.7. Once a case is submitted to the Clerk of Court, it must be
presented/submitted to the Supreme Court, or relevant court upon the
next scheduled court meeting where the court shall decide if a hearing for
the case is appropriate or not.

4.10.7.1. Provided the court decided to bring a case to a hearing, the
hearing must be scheduled within 10 schooldays approving the
case for trial.
4.10.8.  The case and decision is to be presented to the Senate in the
aforementioned report by the next Senate Session.
4.10.9.  The Judiciary is responsible for conducting or delegating the
swearing in of all UNOSGA Officers and Officials.
4.10.9.1. The Chief Justice may delegate the swearing in of
UNOSGA Officers and Officials to any current
Officer or Official of the UNOSGA.
4.10.9.1.  Any Supreme Court Justice may swear in a
UNOSGA Officer or Official at the direction of the
Chief Justice.
4.10.9.2. If the duty of swearing in a UNOSGA Officer or
Official is delegated to a member of the UNOSGA
outside the Judicial Department, a letter or email
signed by the Chief Justice must be provided to any



Executive Officer prior to the swearing in and
retained in the records of both the Judicial
Department and Department for which the official
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being sworn in will serve.

4.10.9.2.1. In order for an email to serve as the official
delegation of this duty, it must be sent by the
Chief Justice from his uno.edu account.
4.11.  Clerk of Court:
4.11.1.  There shall be Clerks of Court, (or Court Clerks.)
4.11.2.  The Court Clerks will assist the Judiciary in the execution of their duties.
4.11.3.  All cases must be submitted to a Court Clerk who will submit it to the
relevant court for adjudication.
4.12.  Lower Courts:
4.12.1.  The function and responsibilities of these lower courts will be left to the
UNOSGA By-Laws.
4.12.2.  The Judicial Rules & Procedures shall determine their operating policies.
4.12.3. A 2/3 vote of the active Senate would be needed to create a lower court
and a % vote of the entire Senate to dissolve one.
4.12.3.1.  This petition would be raised by a senator, but the Senate would
take the views of the court into consideration.
4.12.3.2.  The Chief Justice may be able to petition for the establishment of
another court.

Article V. Programming Department
5.1.  Purpose:

5.1.1. The University of New Orleans Student Government Association
Programming Department, herein referred to as the Student Activities
Council (or SAC). The SAC shall serve as the programing department,
in order to create an all-encompassing UNOSGA that will serve the
student body.

5.2. General Provisions:

5.2.1. To promote campus life and school pride to all students at the University
of New Orleans.

5.2.2. Toserve as an integral part in the educational process by allowing people
to meet and exchange ideas, interests, and values.

5.2.3.  To unify the students, faculty, staff, and alumni of the University of New
Orleans by providing social, educational, cultural, and recreational
programs.

5.3. Membership:

5.3.1.  The membership of the SAC shall be open to all currently registered
students of the University of New Orleans.

5.3.2.  All members must maintain a 2.0 GPA.

5.3.3.  There shall be two types of SAC Members:

5.3.3.1. A voting member is one who has completed the full requirements
for membership, has been inducted into the organization, and is
granted full voting privileges.

5.3.3.2. A non-voting member or volunteer of the SAC is one who
has not been inducted into the organization and has no
voting privileges.
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5.3.4.  The requirement for becoming a full voting member is working four {5)

SAC events.



5.3.5.

5.3.6.
5.3.7.
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In order to maintain it, voting members must work at one (1) SAC event

each semester and attend the SAC general meetings, unless they have
class, or some other valid excuse.

The SAC President will confirm new voting members

The SAC Vice-President may excuse members from meetings who are, or
will be absent.

5.4. Departmental Leader:

5.4.1.

5.4.2.

5.4.3.

5.4.4.

5.4.5.

The Departmental Leader of the Programming Department shall be the Vice
President of Programming.

The UNOSGA Vice President of Programming (or SAC President) is a
SAC Officer.

The SAC President will be appointed by the SGA President Elect from
amongst a pool of interviewed applicants.

SAC presidential applicants will interview with the UNOSGA President
Elect, the outgoing SAC President, and the SAC Adviser.

The SGA President Elect’s appointment, is confirmed by a simple
majority vote of all SAC voting members present and voting at the next
SAC meeting.

5.5.  SAC Officers:

5.5.1.

5.5.2.

General Provisions:

55.1.1. To qualify to be an SAC Officer a Student have at least a 2.25 GPA.
The SAC Officers shall consist of the:

5.5.2.1. SAC President,

5.5.2.2. SAC Vice-President,

5.5.2.3.  SAC Campus Traditions chair,

5.5.2.4. SAC Cultural Enrichment chair,

5.,5.25. SAC Entertainment chair

5.5.2.6. and all other SAC Officers as prescribed in the UNOSGA

By-Laws.

5.6.  SAC Review Board:

5.6.1.

5.6.2.

5.6.3.
5.6.4.
5.6.5.

5.6.6.

The purpose of the SAC Review Board is to identify and deal with
violations of the SAC’s Rules & Procedures, UNOSGA By-laws,
constitution concerning the SAC.

The Review Board shall be the committee to hear complaints on the
removal of officers, a member’s voting rights, or to expel a member from
SAC.

Voting rights may be recovered by working four (4) five{5) events.

A formal complaint must be submitted to the SAC adviser in writing

within one week after the perceived violation.

The chairperson of the Review Board will call a meeting within one week
after receiving the written formal complaint.

The accused will have two weeks after receiving notification of complaint to
request a hearing with the Review Board.

5.6.6.1.  If the accused does not request a hearing in the two-week period, a

hearing will be held without their presence.

5.6.6.2.  The review board is required to make their time available to meet
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with the accused.

5.6.7.  The hearing shall consist of:
5.6.7.1.  The Review Board
5.6.7.2.  The Accused
5.6.8.  Either party has the right to request the UNOSGA President to sit in on the
hearing as an impartial observer to ensure the proceedings are conducted
properly and without bias.
5.6.9. The Review Board may judge the accused no fault/no misconduct, or
guilty and sentence them to:
5.6.9.1.  Probation,
5.6.9.2.  Removal of voting privileges,
5.6.9.3. Removal of an officer,
5.6.9.4.  Orarevocation of all membership privileges.

5.6.10.  The convicted has the right to appeal the Review Board’s decision to the
UNOSGA Supreme Court to be confirmed, overturned, or altered to make
the penalty more or less severe.

5.6.11.  For appeals, no testimony will be heard, but rather only the evidence and
the written records will be reviewed.

5.6.12.  From the time a complaint is made to the adviser, until the conclusion of
the hearing, all information pertaining to the matter must be kept in a
hearing record.

5.6.13. The UNOSGA President, if an observer, must take notes as well, which
will be a part of the hearing record for the Supreme Court to review.

5.6.14. The composition of the SAC Review Board shall be:

5.6.14.1.  SAC President as Chair
5.6.14.1.1. If a complaint filed involves the President, and the officer is
not available to deal with the violation, the Vice President
shall take the President’s place on the Review Board.
5.6.14.2.  SAC Adviser
5.6.14.3.  One (1) voting Member of SAC to be determined through a vote
by all SAC Members as the first SAC meeting of each semester.

























7. Article VII. Impeachments and Removal of Officers and Officials
7.1.  The criteria for removing UNOSGA Officers or Officials is to be:
7.1.1.  Willfully overstepping constitutional bounds/constraints,
7.1.2.  Dereliction of duty, the persistent poor performance of their duty, or the
malicious abuse of their authority
7.1.3.  And violations of University Policy, the Student Handbook, or the

UNOSGA Code of Conduct on campus, or at University (or University
related) functions.



7.2.

7.3.
7.4.

7.5.
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7.1.3.1.  These violations are not retroactive, nor can violations committed
prior to assuming a position be used against an individual to
impeach or remove any officer or official.
The UNOSGA Code of Conduct is as follows:

7.2.1.  Must abide by Federal, State, and New Orleans Laws.

7.2.2.  The UNOSGA members must also abide by the University of New
Orleans rules of academic integrity.

7.2.3.  They must act in a manner according to their position as a member of the
UNOSGA at any University, or University affiliated functions.
(“affiliated” defined as a function thrown by an official university group.)

7.2.4.  Members of the UNOSGA must treat all students equally.

7.2.5.  The following are forbidden:

7.2.5.1.  Conviction of a Felony
7.2.5.2.  Criminal Stalking
7.25.3.  Theft/Burglary/Robbery
7.25.4. Battery
7.2.5.5.  Rape/Sexual Assault
7.2.5.6.  Assault
7.2.5.7.  Hazing
7.2.6.  Also included are the conviction of:
7.2.6.1.  Underage Drinking,
7.2.6.2.  Knowingly Aiding in the Delinquency of a Minor, with Regards to

Alcohol
7.2.6.3.  Destruction of Property
7.2.6.4.  Ilicit drug use

7.2.6.5.  Sales and distribution of illicit drugs

7.2.7.  And all other code of conduct provisions prescribed for in the UNOSGA
By-laws.

The UNOSGA will decide matters of impeachment and removal for its members.
A recall election may be held for all UNOSGA Senators, the UNOSGA President,
and Vice President if 10% of the position in question’s electorate petitions for their
removal.

7.4.1.  Upon verification of the petition by the Election Commissioner a recall
election will be held at the earliest possible convenience to allow for filing
and campaigning for the incumbent and any opposition.

Calling to Impeachment:

7.5.1.  The Senate can call for any UNOSGA Officer or Official to be impeached
through drafting a Bill of Particulars to be debated and passed by 2/3 of
the active Senate.
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7.5.2.  Any student can issue a Request for Judicial Review against any

UNOSGA Officer or Official:
7.5.2.1. Inall cases, except for the removal of Justices, the case will be sent
to the Judiciary to be decided by a simple majority of the active
court.
7.5.2.2.  Inthe case of Justices, the case will be sent to the Senate
Impeachment Body.
7.5.2.2.1.  The Senate Impeachment Body are all Senators not holding
officer positions.
7.5.2.2.2.  The Senate Presiding Officer presides over the proceedings.
7.5.3.  For Senators, the decision can be appealed by a % vote of the
active Senate.
7.5.4.  For Executives, the decision can be appealed by a simple majority
vote of the Student Body.
7.5.5.  Inthe case of Justices the decision can be appealed by the Senate
Trial Body.
7.5.5.1. The Senate Trial Body are all Senate Officers and Deputy
Senate Officers.
7.5.5.2. UNOSGA President presides over the proceedings.

Article VII1. Removal of Student Groups:

8.1.

8.2.

8.3.

8.4.

8.5.
8.6.

In the event of repeated violations of the missions, trust, and principles of the
UNOSGA determined by the SAG SGA Supreme Court, such that problems
with the group are deemed to be systemic, the-StarChamber—a body of
UNOSGA Department Leaders will convene.

Fhe-Star-Chamber A body of UNOSGA Department Leaders will determine
whether the flaws inherent to the group’s culture are so deeply ingrained and
deleterious to the UNOSGA as to warrant the group’s suspension from the
University of New Orleans.

Fhe-Star-Chamber The body of UNOSGA Department Leaders may suspend a group
up to four (4) years.

This body shall be comprised of:
8.4.1. the UNOSGA Supreme Court Chief Justice (as voting Chair)
8.4.2. the UNOSGA President
8.4.3. the UNOSGA Vice President of Legislative Affairs
8.4.4. the UNOSGA Vice President of Programming
The vote must be unanimous.
Abstention votes are prohibited.

Article IX. Termination of UNOSGA Staff Employment:

9.1.

UNOSGA Staff employment may be terminated, by the UNOSGA Department
Leaders Star-Chamber.



10.

11.

9.2.

9.3.

48

For terminating the employment of an UNOSGA Staff, a simple majority vote is
required.
For more, see Article XI

Article X. Constitutional Reform:

10.1.

10.2.

10.3.

10.4.

10.5.

10.6.

10.7.
10.8.
10.9.

Five (5) members of each of the five(5) four (4) Departments of the SGA, to be
determined by the respective body (Senate ex. Presiding Officer, President
Pro-Tempore, Parliamentarian, Chief Financial Officer, and Chief Information
Officer) must convene every summer during the leadership retreat to review and
reform this constitution.

Each body’s group of representatives would form their own sub-committees to
review the section of the constitution pertaining to their own SGA body. The
group would then reconvene as a whole to debate and vote on any changes.

The body as a whole will discuss and vote on changes pertaining to general-
body sections

All changes would need % of the Reform Committee, reunding-up,-or-19-vetes to
go into effect.

The Constitution would then be presented to the Senate at-its-first-sessien up to
45 days after the beginning of the semester, for a vote of 2/3 to approve, or
deny.

Regardless of the vote, it would then be sent to the SGA President for Executive
Action.

10.6.1. In the case that the Senate does not pass reforms recommended by the

Reform Committee the President has the option to present it to the Student
Body for approval and vote without Senate blessing.
10.6.1.1.  This must be clearly referenced in all communications and votes
that this is done without the blessing of the Senate.
If it does go forward, then it is presented to the Student Body for a referendum.
Upon passage, it goes to the SGA President for signature.

Implementation: This Constitution will supersede the previous Constitution and go
into effect December 1, 2016.

Article XI. Central Hiring Committee (CHC):

11.1.
11.2.

The CHC will be considered if the SGA has the ability to hire SGA staff
Comprised of, but not limited to the:

11.2.1. UNOSGA President (as Chair)

11.2.2. UNOSGA Vice President

11.2.3. UNOSGA Vice President for Legislative Affairs
11.2.4.  Office Manager

11.2.5.  Senate President Pro Tempore
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11.2.6. UNOSGA Adviser as a non-voting/non-quorum member
11.2.7.  Senate Parliamentarian as a non-voting/non-quorum member
11.2.8.  and any other member prescribed in the UNOSGA By-laws.

11.3.  The CHC will conduct interviews and decide on the hiring of the UNOSGA Staff.

11.4.  The specifics of the Hiring Committee’s policies shall be prescribed in the
UNOSGA By-Laws.

1.5. For SGA Staff hired, a 30 day performance review, followed by a 90 day review,
followed by an annual review conducted on the first business day of the Fall
semester is required to be filed.

1.6.  These performance reviews would be submitted to the Senate Parliamentarian in
their capacity as Chair of the Rules Committee.

1.7.  Anytime a member of the UNOSGA Staff fails a performance review, the Rules
Committee will review their performance and discuss it and, in consultation with
the relevant department, recommend: no action, leave without pay for a period no
longer than a calendar week, a warning, or termination of employment.

1.8.  If'the hire’s head of department and the Rules Committee agree on the
punishment, then said penalty is automatically enacted.

11.9.  If there is disagreement, then it moves to the Star-Chamber Senate for judgment.

-

-

[y

-

Article XI1. Central Budget Committee:

12.1. There shall be a Central Budget Committee (CBC) that shall determine the
budgeting and allocation of all funds, and fees under the authority of the UNOSGA.

12.2.  All functions of the CBC shall be described in the UNOSGA Bylaws
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Article XI11: The Election Commission

13.1.  Headed by the Election Commissioner
13.1.1.  Appointed by the chief justice of the supreme court

13.2.  The committee will also comprise of 5 commissioners
13.2.1.  Two commissioners to be appointed by the UNOSGA president
13.2.2.  Three commissioners to be appointed by the UNOSGA Senate
13.2.3.  All appointments will be confirmed by a simple majority of the UNOSGA

Supreme Court

13.3.  All functions of the commission shall be described in the UNOSGA Bylaws



15.  Article XV. Ratification and Implementation:
15.1.  All elected and appointed Officers shall retain their positions and fulfill
their terms.
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15.2.  All terms expiring prior to the Spring Inauguration shall be extended until then.

15.3.  Positions not carried over from the previous constitution shall be dissolved.

16.  Article XVI. Supremacy Clause:
16.1. The UNOSGA recognizes the authority of local, state, and federal laws. The
UNOSGA recognizes the authority of the State Constitution of Louisiana and The
Constitution of the United States of America. In cases where the constitution or
by-laws of any entity that is part of the UNOSGA conflict with the Constitution,
the UNOSGA Constitution takes precedence.

17.  Article XVII. Oath of Office:
17.1. 1, , hereby affirm (or swear) that | will carry out the duties of my office
to the best of my abilities in accordance with the Constitution of the Student
Government Association of the University of New Orleans.
17.1.1.  The Chief Justice is responsible for administering or delegating the oath
of office to all UNOSGA Officers and Officials as outlined in Article IV.

Key

Crossed-Out- Remove from Constitution
Red Letters- Add to Constitution
Green Highlight- Move to Bylaws
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