
 

STAFF COUNCIL 03.16.2023 

Approval of Minutes  -- posted on website  

Guest Speaker: Janet Fleming – Work Day Student 
Project going on for a year now, the hope is that by fall 2024 all students will be in workday rather than 

in webstar or peoplesoft and we will process all their registration and financial aid and fees in workday 

Workday went live in jan 2021 with HR, payroll, finance, and grants. It’s been an adventure 

My hope is that we can get the word out that we work through the project and make sure that everyone 

is informed when this go-live occurs because it will impact everyone.  

Timeline: the go-lives match the student life cycle 

Academic foundation – all of the aspects of the institution (colleges, departments, grades, etc) 

Recruiting and admissions – recently there was a decision to handle admissions through target x. we will 

need to integrate workday with TargetX. We’ll need to test that integration. 

Records, curriculum, and advising 

Financial aid / student financials – things handled through the bursar 

RIGHT NOW: in October, students applying for Fall 2024 will begin being entered in Workday 

The MTP 2 is when we move all students (IE currently enrolled) to workday.  

There will be a period when we’ve got students in both workday and peoplesoft. 

Everything is going as planned and we’re under budget! 

Currently there is a process in peoplesoft that feeds student workers to workday. Workday student will 

mean we can get rid of that integration because the workday student will be integrated into staff 

workday. 

http://uno.edu/workday/timeline 

https://www.uno.edu/staff-council/minutes
http://uno.edu/workday/timeline


Executive Committee Reports  
President: Randall Menard  

1. DEI Committee: if you have an event, please let us know so we can spread the word. We are going to be 

tracking these events, so we really need to know. 

2. Weave: In July, we will be inviting everyone to do weave together instead of having these feedback 

emails throughout the semester. Also the president and the provost will complete theirs first, so those 

who are below the VP / Pres, we can align with them. 

3. Budget Committee: We do anticipate growth in fall 2023. We talked about the academic partnership so 

we’ll have notes on that coming up in April.  

a) Cost containment measures are still in effect.  

b) Bernhardt trucks were here this morning, that contract is in full force and starting. 

c) Next year there will be no HERF funding 

4. Faculty Senate: CANVAS – campus wide survey has been sent out 

 

Vice-President: Edgar Avila Jr.  
Treasurer: Willis Brewer  
Recording Secretary: Coleen Maidlow  
Corresponding Secretary: Julie Landry  

Committee Reports  
Staff Concerns & Opportunities Committee: 

1. Comp time / overtime request: you need to put in an overtime request first, that gets approved, then 

you can go in an add your comp time. 

2. Follow up on concerns: outstanding – evaluation for supervisors, 4-day workweek, forced leave days 

(please reach out to Karen if you have questions about forced leave days, working them, etc) 

3. Future concern: Student workers and federal work-study pay discrepancy 

Events Committee: The good news our tennis courts have been rented out; the bad news is this means we’ll 
have to look into a later date for our next pickleball meet-up 
 
Awards Committee:  Service with Jazz January: LaTesha Gonzales, February: Christopher Gill 
 
Wellness Committee:  We’ll have another pickleball session at the end of March. Date TBA 
 
Communication Committee: We had one meeting Gertraud, Brian, Coleen. We’ll send out a brief survey to get 

an idea of what we need to address and include 

BRUNO is live – Our Chat AI. It is currently being used for currently enrolled students – connects with students to 

answer questions, connect them with help, get a sense of whether they will re-enroll and help them get 

registered. Bruno texts students about once a week. Colm & Co meet every couple of weeks to touch base and 

ensure we’re maximizing the use of this tool. iIf you have any questions, please reach out to LeeAnne  

Attached under the minutes is the Fall 22 Recap Report! 



  

New Business  
1. Officer nomination: Nominations will happen in April and votes will be in May. Please nominate yourself 

or colleagues! 

a) New officers will join in July 

  

Next Meeting April 20 (In-person)  

Participants 
Robert EKL Library 

Julie Landry 

David Muscarello 

Coleen Maidlow 

Erin Sutherland 

Kristy Askam 

Dan Harper SoIS  

Willis 

Randall Menard 

Cieltia Adams  

bmcdonal 

Mark Pyle 

Janet Fleming 

Lisa Grass (lshubert) 

Liz Sigler she/her/hers 

Adham Bryan Hussain 

Edgar Avila Jr. 

hilangela webb 

Anna Osgood 

Rami LeBlanc 
 

Christie Thomas 

Amanda Robbins 

Eileen Dooley 

Rami Popich 

Shannon's iPhone 

mgaspere@uno.edu 

David Richardson 

aburrell 

Zoe Giles 

Toni Slessinger 

Brittany Garrison 

scalamar 

Karen Paisant 

Nancy Biggio 

Kate D. (She# Hers) 

Nerolie Rayson 

Remeika Daniels 

Karen 

Cliff Golz 

Ame Flynn 

Karen Paisant 
 

dbauer 

Mariana Z. Martinez 

sfvarble 

Aneta Komendarczyk 

Colm Joyce 

Sarah Kopkin 

Pam Kennett-Hensel 

Cara Traczek  

Amritha Appaswami 

mhayden 

bbarras1@uno.edu 

Joy Ballard 
(she/her/hers) 

mposborn@uno.edu 

Allyce Sears 

kthibode@uno.edu 

Jennifer Grant 

Rachel Massey 

Silvia Hayes 

Jaime McSkimming 
 

rkern 

stacey balkun (she/her)) 

Colby Stoever 

Donald Harbison 

Julienne Ricchiazzi 

Kenny Merrick UNO 

Jody 

Gretchen 

Tiffany Soublet 

Kendy Martinez 

Sebastian Brumfield Mejia 

Tajuanda Montreuil 

LeeAnne Sipe (she/her) 

vgranito 

Colt M Stubbs 

Darrell Kruger 

April G Bartholomew  

Joe Bisceglie (he/him) UNO 

Marketa Janousova 
Maggie Sunseri 

 

 

 

 

 

 

  

The UNO Staff Council is dedicated to providing the best possible representation for the staff of the University. 

Our goal is to identify ways to support and enhance the lives of our valued fellow staff. Staff Council welcomes 

input from the entire university community in order to make the University of New Orleans the best place to 

work and prosper in the City of New Orleans and the State of Louisiana. 


