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Mission & Philosophy

The University of New Orleans is a comprehensive urban research university committed to
providing educational excellence to a diverse undergraduate and graduate student body.
The University is one of the region's foremost public resources, offering a variety of world-
class, research-based programs, advancing shared knowledge and adding to the region's
industry, culture and economy. The University of New Orleans, as a global community asset,
serves national and international students and enhances the quality of life in New Orleans,
the state, the nation, and the world, by participating in a broad array of research, service
learning, cultural and academic activities. The University of New Orleans’ core values include
a commitment to excellence in intellectual rigor, professional integrity and authentic cultural
experience. The university is committed to creating and fostering a community of learners
which maintain highs standards of integrity, accountability and respect for others and the
university. This purpose forms the aspirational foundation of the “Student Code of Conduct.”

The University of New Orleans Office of Student Affairs is committed to an educational and
developmental process that encourages the growth and development of the individual student
by encouraging accountability, publishing clear behavioral guidelines and balancing the needs
of the individual student with the interests of the university community. The student
accountability process should not be confused with criminal law proceedings. The Student
Code of Conduct is not intended to resemble the policies or procedures of the criminal justice
system. The rules of criminal law are neither required nor necessary to achieve the educational
goals of the University of New Orleans Student Code of Conduct.

Sanctions applied through this process are intended to prompt students to reflect on their
decisions, evaluate their ethical reasoning, and assist them in aligning their behavior with
community expectations. Membership in the University of New Orleans community is
considered a privilege, and the community standards process will assess whether a student's
conduct merits continuation of that privilege.

The University of New Orleans is committed to fostering a community which provides a
welcoming environment to people of diverse backgrounds; UNO is a multicultural community
composed of diverse students, faculty, and staff. The University of New Orleans does not
discriminate on the basis of race, color, gender, age, religion, national origin, citizenship,
disability, sexual orientation, genetic information, retirement, veteran status, or gender
identity. The university has the legal right and moral obligation to establish reasonable rules for
academic and personal conduct, to sanction accordingly, and to deny admission to applicants or
continued enrollment to students who do not meet or maintain these standards. The university
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reserves the right to review any action taken by civil or student accountability authorities
regarding UNO students or student organizations.

Jurisdiction

The “Student Code of Conduct” has jurisdiction over the conduct of all students, student
organizations and student groups on university property or in connection with official
University functions or functions in which the student organization members represent UNO.
(See AP-SA-06.2 “Defining Student for University Policy Enforcement.”) Further, the “Student
Code of Conduct” may also be applied to behavior conducted online, via e-mail or through

other electronic mediums. The University of New Orleans does not regularly search for this
information but may take action if such information is brought to the attention of University
officials. This includes but is not limited to study abroad programs, national and international
campus exchange programs, or other university-sponsored activities.

For example, the campus may choose to exercise jurisdiction over off-campus incidents where
the alleged misconduct includes, but is not limited to:

a. Violation of the UNO Policy on Hazing Prevention and Education;

b. Physical assault, threats of violence, or conduct that threatens the health or  safety
of any person;

c. Possession or use of weapons, explosives, or destructive devices;

d. Manufacture, sale, or distribution of controlled substances (as defined by the Drug
Enforcement Administration);

e. Conduct which would constitute a felony, including burglary, robbery, theft, etc.

In determining whether or not to exercise off-campus jurisdiction in such cases, the university
may consider the seriousness of the alleged offense, the risk of harm involved, whether the
victim(s) are members of the campus community, whether the same behavior would be
considered a violation of the code had it occurred on campus, and/or whether the off campus
conduct is part of a series of actions which occurred both on and off-campus.

The procedures outlined in the Code of Conduct may be initiated if a student is accused of
behavior that could breach both civil/criminal law and University policy, regardless of any
ongoing legal actions in court or criminal investigations and prosecutions. This applies even if a
current student is charged with serious violations of civil or criminal law, regardless of when the
violation occurred. The conduct process may occur before, during, or after criminal proceedings
off campus. Decisions made and sanctions imposed under the "Student Code of Conduct" will
not be altered because criminal charges related to the same incident were dismissed, reduced,
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or resolved either in favor of or against the defendant. The university will cooperate with law
enforcement and other agencies in the enforcement of criminal law on campus and in the
conditions imposed by the criminal courts for student violators.

Student Accountability

Each UNO Student (Privateer) is a Privateer throughout the time in which they meet the
university definition of “student” as defined by the university. All students should be reminded,
UNO students are Privateers no matter where they are. Each member of the community is
responsible for their behavior, both on and off campus. The university does not attempt to
define ethical, moral or behavior which exhibits character of high integrity for all students for all
situations which may occur during their time as a student. When instances occur where
community members engage in behavior that violates the prohibited conduct outlined below,
the procedures outlined in the Code of Conduct will be set in motion. These procedures are
designed to safeguard the community's interests and address behaviors that do not align with
expectations for members of the University of New Orleans community. The university respects
the rights of all students to pursue knowledge, engage in debate, and freely express their ideas.
Dialogue and differences of opinion are essential elements of academic pursuits, and students
will not face disciplinary measures for lawfully expressing their viewpoints.

Student Conduct Authority

The authority to administer the day-to-day affairs of the university has been given to the
President by the Board of Supervisors of the University of Louisiana System. The President, in
turn, has delegated the authority to administer the Student Code of Conduct to the Office of
Student Affairs.

Formal Conduct Overview

The purpose of this Code is to provide for the orderly administration of the student and student
organization accountability process in view of the principle of due process. It is assumed that all
persons involved in the accountability process will provide accurate and truthful information.
There are two types of due process, substantive and procedural.
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Due Process

Substantive due process requires that all University regulations, rules, and policies governing
student conduct and student accountability matters are fair and reasonable. The treatment of
students accused of a violation shall be based on the general principle of fair and equal
treatment, regardless of race, color, gender, age, religion, national origin, citizenship, disability,
sexual orientation, genetic information, retirement, veteran status, or gender identity.

Procedural due process requires that adequate notice and an opportunity to be heard be
provided when required by law. Students and student organizations have the right to be
presumed “not responsible” and will not be found “responsible” for violating the code of
conduct until or unless they admit responsibility or at the conclusion of an Administrative
Conference or University Board of Review in which they are found responsible based upon the
university’s standard of evidence. For cases involving the possibility of suspension of 10 days or
longer, the university must establish every element of the alleged violation according to the
clear and convincing standard (except in cases involving Title IX and/or Power Based Violence.
(see R.S.17:3394(E)(1)).

Students have the right to request reasonable accommodation due to a disability to allow
participation in the process. The Associate Dean or designee must be notified of the request in
advance and documentation may be required.

Records generated by the Office of Student Affairs become part of a student’s educational
record. The Family Educational Rights and Privacy Act (FERPA) affords students certain rights
with respect to their education records. Please refer here for additional information.

Prohibited Conduct

Any student alleged to have committed an act of misconduct, including but not limited to the
following illustrations of misconduct, is subject to action under the Student Code of Conduct.

A. A

1) Behavior by any person that poses a clear and present threat to the health, safety or
well-being of any person in the UNO community.

B. B

1) Anyunauthorized use of electronic or other devices to create, make, possess, store,
share, or distribute an audio or video recording or photograph of any person while in a
location in which a person might reasonably expect privacy (for instance bathrooms,
bedrooms, etc.) when such a recording or photograph is likely to cause injury or distress.

University of New Orleans Student Code of Conduct 2024-2025 6|Page


https://www.uno.edu/registrar/ferpa

2) Unauthorized use or misuse of University property, including but not limited to the
University computer facilities (e.g., access to facilities and/or rooms; access to
computers, software, systems, and/or databases; making false entries; unauthorized
transfer of a file; defacing or destroying computer information or stored records).

3) Vandalism, malicious destruction, damage, or misuse of University or private property,
including but not limited to University housing facilities.

4) Misuse or unauthorized use of library materials, including but not limited to theft,
vandalism, or malicious destruction.

C.m
1) Academic dishonesty, includes but is not limited to the following acts which may be
either intentional or unintentional.

a) Cheating: The act of deception by which a student misrepresents mastery of
information on an academic exercise. Examples include but are not limited to
copying or allowing someone else to copy from another student; unauthorized
use or possession of a textbook or solution guide, electronic device, cellular
phone, or other materials or unauthorized devices during an academic exercise;
unauthorized collaboration during an academic exercise; unauthorized use or
possession of specialty prepared materials such as notes or formula lists during
an academic exercise.

b) Plagiarism: The unacknowledged inclusion of someone else’s words, ideas, or
data or the paraphrasing of someone else’s words, ideas, or data as if they were
one’s own. Examples include but are not limited to copying someone else’s
phrase or sentence(s) without placing quotation marks around the copied
phrases or sentence(s), even when the copied wording is made part of one’s own
sentence; not supplying proper documentation or bibliographical information for
the ideas, arguments, findings, or interpretations of data made by others
paraphrased or quoted in an assignment; submitting another person’s work as
one’s own (including but not limited to submitting a paper or report purchased
or retrieved from a service or one composed by a tutor, hired writer, student,
friend, or relative); and allowing another student to copy one’s own work; or
writing a paper, report, or any part of an assignment for another student. Using
any Al-generated content (such as that generated by language models like
ChatGPT) must be authorized specifically and correctly attributed. All source
material must be appropriately identified and cited according to the conventions
for acknowledging source material. Students are responsible for learning these
scholarly conventions. Disregard of proper citation conventions can be
considered plagiarism.
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c) Falsification/Fabrication: The intentional use of false information or the
falsification of research, findings, personal, or University documents with the
intent to deceive. Examples include but are not limited to submitting
false/inaccurate information as an excuse for an absence or late work
submission; substituting for another person or permitting another person to
substitute for one's self during a class or exam; forging proctor information;
citing information not taken from the source indicated; listing sources in a
bibliography not used in the academic exercise; inventing data or source
information; submitting as one’s own any academic exercise prepared totally or
in part for/by another; submitting work previously used for credit in another
course without express permission of the instructor; falsifying or
misrepresenting oneself on University related forms and documents.

d) Other Academic Misconduct: The actual or attempted tampering or misuse of
academic records or materials such as transcripts and examinations. Examples
include but are not limited to stealing, buying, or otherwise obtaining all or part
of a non-administered test or academic exercise; selling or giving away or
engaging in bribery to get all or part of a non-administered academic exercise or
any information about it; changing or altering a grade book, test, or other official
academic records of the University; entering a building or office without
authorization for the purpose of changing a grade or tampering in any way with
grades or examinations.

e) Accessory to Acts of Academic Misconduct: The act of facilitating, supporting, or
conspiring with another student to commit or attempt to commit any form of
academic misconduct.

2) Forgery, alteration or misuse of official documents, records or identification cards.

3) Use of another's password, email, or other University sponsored accounts (including,
but not limited to, access to Workday.) Conversely, user account information shall not
be shared with others. (See AP-AA-24.3 Acceptable Use for Information Technology)

4) Intentionally failing to meet financial obligations to any authorized University office,
including, but not limited to, falsely reporting vending machine losses.

5) Falsely reporting hours worked or working hours that are not in compliance with
University-policy for student employment. (See AP-BA-23.7 Student Employment.)

6) Dishonesty by providing inaccurate, incomplete, or otherwise deceiving information;
knowingly making false statements and/or knowingly submitting false information
including, but not limited to, on an admission application, financial aid information,
during an Administrative Conference, University Board of Review, or in any document
submitted to the University.

7) Tampering with an election of any officially recognized campus activity or organization.
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1)

2)

3)

1)

2)
3)

4)

5)

1)

2)

3)

4)

5)
6)

- K

Violation of University alcohol regulations, including underage possession or
consumption of alcohol, as well as solicitation of donations or use of alcohol as an
enticement to events. (See the Drug Free Schools and Campus Act notification and AP-
SA-01.4 “Alcohol and Events”.)

Misconduct under the influence of alcohol including but not limited to operating a

vehicle under the influence, disorderly conduct by intoxication, and public intoxication.
Failure of a student organization to take all necessary steps to ensure that no person
under the legal drinking age possesses alcoholic beverages at functions it sponsors or
within any property or transportation it owns, operates, and/or rents. (See AP-SA-01.4
“Alcohol and Events”.)

Manufacture, distribution, sale, possession or use of illegal drugs and/or paraphernalia.
(See the Drug Free Schools and Campuses Act notification.)

Distribution, sale or misuse of prescription drugs.

Distribution, sale, possession or use of prescription drugs not prescribed to the
individual student.

Intentionally or recklessly inhaling or ingesting substances (e.g. nitrous oxide, glue,
paint, etc.) that will alter a person’s state of mind.

Misconduct under the influence of a controlled substance, including but not limited to
operating a vehicle under the influence, disorderly conduct by intoxication, and public
intoxication.

- P

Lewd, indecent or obscene conduct including, but not limited to, conduct resulting from
drug or alcohol use.

Disorderly conduct, including, but not limited to, conduct resulting from drug or alcohol
use.

Intentionally or recklessly interfering with normal University business or University
sponsored activities including, but not limited to, the classroom environment, invited
speakers, and research.

Causing, inciting, or participating in any disturbance that presents a clear and present
danger to others, causes physical harm to others, or damage and/or destruction of
property, including but not limited to participating in or inciting a riot.

Any significant obstruction or disruption of the on-campus living environment.
Disrupting or interfering with University officials acting in the performance of their
official duties.
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7)

8)

9)

1)
2)

3)

4)

5)

6)

7)

8)

9)

Misuse and/or tampering with any university safety equipment including but not limited
to firefighting equipment, fire alarms, smoke detectors, blue light phones, etc.

An act which deliberately interferes with the freedom of speech of any member or guest
of the university community.

Public urination.

Physical harm or threat of physical harm to any person.

Conduct that intentionally or recklessly threatens or endangers the health or safety of
any person.

Failure to prioritize the health and safety of the campus community. As a result of a
declared communicable disease outbreak or pandemic, on campus when in shared,
public spaces or where a minimum distance of six (6) feet (or a distance as
recommended by latest safety guidelines) cannot be safely maintained, students may be
required to wear personal protective equipment in the form of a mask or face covering
that covers their nose and mouth and maintain the currently
recommended/communicated social distancing guidelines.

Intentionally or recklessly interfering with fire, police, and/or emergency services.
Disrupting/endangering the safety of the UNO community: e.g., tampering with
elevators, tampering with fire safety equipment, falsely reporting a bomb or fire, or
engaging in behavior that creates a fire or safety hazard.

Unlawful actions or language which depicts, glorifies, encourages, or supports terrorism,
or violent actors or acts. This includes true threats as legally defined. (See policy on
Freedom of Expression.) In no event shall this provision be used to discipline a student
for speech protected by the first amendment of the United States Constitution.
Participating in a campus demonstration or assembly that disrupts the University
operations or infringes on the rights of others (See policy on Freedom of Expression). In
no event shall this provision be used to discipline a student for speech protected by the
first amendment of the United States Constitution.

Threatening Behaviors: Written, verbal or nonverbal conduct that causes a reasonable
expectation of injury to the health or safety of any person or damage to any property;
intimidation defined as implied threats or acts that cause a reasonable fear of harm by
another; to place another person in reasonable fear or harm through the use of
threatening words or conduct. In no event shall this provision be used to discipline a
student for speech protected by the first amendment of the United States Constitution.
Stalking. Repeated, unwanted conduct toward or contact with another individual,
including but not limited to, following someone, lying in wait, persistent presence
around an individual, contacting an individual verbally, electronically, via social media or
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third party over the individual’s objection, or threats to an individual or to the
individual’s family, friends, or property, that would cause a reasonable person fear or
substantial emotional distress. (For stalking based on sex or gender, please see Sexual
Harassment.)

10) Malfeasance: Misuse, malfeasance, or misconduct in an appointed or elected office or
role in an on-campus job, student organization or university committee.

H. & )

1) Failure to comply with University officials acting in the performance of their official
duties.

2) Abuse or blatant disregard of the Student Conduct system, including but not limited to
failure to comply with the terms of any University sanction, disrupting a University
Board of Review or Administrative Conference, or interference with any witness.

3) Retaliation: Acts or attempted adverse acts for the purpose of interfering with any
report, investigation, or proceeding, or as retribution or revenge against anyone who
has reported a violation of the Student Code of Conduct who has participated (or is
expected to participate) in any manner in an investigation or proceeding. Prohibited
retaliatory acts include but are not limited to: intimidation, threats, coercion, or
discrimination. While reporting individuals and respondents are not themselves barred
by FERPA from sharing the results of the disciplinary process, they may not do soin an
unreasonable manner with the intention to harm or embarrass another, or in a manner
that would recklessly do so regardless of intention. Such disclosure is a form of
retaliation that may be sanctioned through a separate charge under the code of
conduct.

a) An “attempt” requires a substantial step towards committing a violation.
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1) Any unwelcome and objectively offensive (both from the victim’s perspective as
well as from the perspective of a “reasonable person”) verbal, physical, or nonverbal
conduct that is so severe, pervasive, and objectively offensive that it unreasonably
interferes with an individual’s work or education activities, and which creates a
hostile environment that it effectively denies an individual equal access to an
institution’s resources and opportunities because of the person’s membership in any
protected class or category including sex, sexual orientation, gender, gender
identity, gender expression, race, color, age, creed, national or ethnic origin, physical
or mental disability, veteran status, pregnancy status, religion or other protected
status. (See AP-OP-28.4 “Prohibiting Power-Based Violence and Sexual Misconduct”,
the Resolution Process Procedures for Alleged Violations of the Policy Prohibiting

Power Based Violence and Sexual Misconduct, and AP-BA-32.8 “Discrimination,

Harassment and Retaliation”.)

J. B

1) Hazing includes any act associated with pledging, being initiated into, affiliating with,
participating in, holding office in, or maintaining membership in any organization that is
intended to hurt or to humiliate physically or mentally, or otherwise negatively impact a
students’ daily life or academic success, regardless of willingness to participate. Hazing
can also be associated with any act that is a requirement for new or potential members
to do things that established members are not required to do. (See AP-SA-03.8 “Hazing

Prevention & Education”)

2) Any intentional, knowing, or reckless act by a person acting alone or acting with others
that is directed against another when both of the following apply:

a) The person knew or should have known that such an act endangers the physical
health or safety of the other person or causes severe emotional distress.

b) The act was associated with pledging, being initiated into, affiliating with,
participating in, holding office in, or maintaining membership in any
organization.

3) Hazing shall not include a physical activity that is normal, customary, and necessary for a
person’s training and participation in an athletic, physical education, military training, or
similar program sanctioned by the postsecondary education institution. For complete
information, please refer to the Hazing Prevention and Education policy.
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K. &

1) The Department of Education’s Office for Civil Rights (OCR), the Equal Employment
Opportunity Commission (EEOC), and the State of Louisiana regard Sexual Harassment, a
specific form of discriminatory harassment, as an unlawful discriminatory practice.

2) The University prohibits discrimination on the basis of sex, sexual orientation, and/or
gender in any University program or activity. Sexual misconduct, including sexual
harassment, sexual assault, sexual violence, and sexual exploitation, is a form of sex
discrimination and is prohibited by this Policy. Interpersonal violence, including dating
violence, domestic violence, and stalking, is also prohibited by this Policy.

3) Sexual Misconduct, also called Power-Based Violence, is a sexual act or contact of a
sexual nature that occurs, regardless of personal relationship, without the consent of
the other person(s), or that occurs when the person(s) is unable to give consent or
whose consent is coerced or obtained in a fraudulent manner. For the purpose of this
Policy, sexual misconduct includes but is not limited to dating violence, domestic abuse,
family violence, sexual assault, sexual exploitation, sexual harassment, stalking, and
cyberstalking as well as conduct prohibited by Title IX. Examples of sexual exploitation
include, but are not limited to, non-consensual observation of individuals who are
undressed or engaging in sexual acts, non-consensual audio- or videotaping of sexual
activity, prostituting another person, allowing others to observe a personal consensual
sexual act without the knowledge or consent of all involved parties, and knowingly
exposing an individual to HIV without that individual’s knowledge.

4) Incidents that fall under Title IX jurisdiction must be addressed using “Process A”, as
outlined in the Policy Prohibiting Power-Based Violence and Sexual Misconduct and the
Resolution Process for Sex Discrimination, Sexual Misconduct, and Interpersonal
Violence. “Process B”, or the alternative grievance process, is a method of formal
resolution designated by the University to address Power-Based Violence and Sexual
Misconduct that fall outside the scope of Title IX jurisdiction. (See AP-OP-28.4
“Prohibiting Power-Based Violence and Sexual Misconduct”, the Resolution Process

Procedures for Alleged Violations of the Policy Prohibiting Power Based Violence and
Sexual Misconduct, and AP-BA-32.8 “Discrimination, Harassment and Retaliation”.)
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L
1)
2)

1)

2)

3)

4)

1)

2)

3)

4)

5)

1

Misuse or unauthorized use of any facility or University grounds.
Unauthorized entry or attempted entry into any facility or University grounds.

Possession, use, or threatened use of dangerous items including but not limited to
firearms, compressed-air guns, pellet guns, tasers or other weapons except as expressly
permitted by law. (See Weapons on Campus Policy)

Possession, storage or use of dangerous materials including but not limited to fireworks,
explosives, chemical, or hazardous batteries (i.e., Li-lon or LiPo batteries found in
hoverboards, E-scooters, and E-bikes) which are corrosive or explosive on university
owned or affiliated property except as exp